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1. Regional survey - summary for Gorenjska (SI) region 

  

1.1 General Socio-Economic Trends of the Region 

 

Gorenjska lies in the northwest of Slovenia. To the north it borders Austria 

(Carinthia) along the Karavanke mountain range; to the west Italy (the Friuli-

Venezia Giulia province) and the Gorica developmental region; to the east the 

Savinja region, and to the south it opens up towards the central Slovenian region. 

Gorenjska is crossed by the 10th European motorway and railway corridor. The 

town of Brnik hosts Slovenia's central airport, i.e. Ljubljana Airport (1.3 million 

passengers a year, 10% growth in 2006 over 2005). All this contributes to 

Gorenjska's favorable geo-traffic position and its relatively good accessibility. With 

201.779 (2009) inhabitants, Gorenjska represents 9.9 % of the national population. 

Covering 2,137 square kilometers which is 10.5 % of the Slovenia’s total surface, 

Gorenjska is the sixth in size of all Slovenian regions. Population density is under 

national average (93.4 inhabitants/km2). However, some parts represent larger 

densely populated and urbanized areas such as the regional centre of Kranj. 

Gorenjska is an Alpine region with a characteristic diverse mountainous landscape. 

Seventy percent of the region is a mountainous world, while only 29.8% lies in the 

depressed/lowland part of central Slovenia. As much as 40.2% of Gorenjska lies 

more than 1,000 meters above sea level, 59.4% is covered with forests, 30.6% is 

agricultural land and 10% infertile land. Additionally, 44.4 % of the surface area is 

incorporated into NATURA 2000 sites. With 201.779 inhabitants (2009 data), 

Gorenjska (NUTS III) is home to 9,9% of the total population of Slovenia (NUTS I).  

Gorenjska exhibits, like the whole of Slovenia, relatively small population growth 

(4,4% in the last 20 years) and very quickly ageing of population (since 2006 

proportion of population aged 65 years old and more has been higher than 

proportion of population between 0 and 15 years). 

Statistical data for 2009 shows that Gorenjska population growth is due to a 

positive natural change of population (natural increase was 631) and also positive 

migratory balance. There were 2.243 immigrants to Gorenjska from abroad and 

1.449 emigrants from Gorenjska to abroad. 

Each year around 27.000 foreign citizens immigrate to Slovenia (NUTS I) - 27.393 

in 2009. In 2009 most foreign citizens (87%) came from the territory of the former 

Yugoslav republics (47,1% from Bosnia and Herzegovina, 13,1% from Kosovo, 



10,9% from Macedonia, 10,6% from Serbia, 5,3% from Croatia), 2% from 

Bulgaria, 1,3 from Ukraine, 1% from Italy. 3,3% foreigners came to Slovenia from 

non European countries.  

Following an extended period of improvement, the labour market situation started 

to deteriorate in the last quarter of 2008 with the impact of the crisis. In 2000–

2008, the number of employed persons increased and unemployment declined, 

which was also reflected in a falling number of recipients of financial social 

assistance and unemployment benefits. These favorable trends were brought to a 

halt by the crisis. The number of employed persons declined, while the number of 

unemployed increased, which translated into a higher number of recipients of 

financial social assistance and unemployment benefits. Given that the number of 

the unemployed increased more notably in 2009 in regions with below-average 

unemployment rates, regional disparities declined, but with a significantly higher 

registered unemployment rate. The government responded to the crisis by passing 

two interventive acts aiming to preserve jobs and by increasing the participation of 

the unemployed in active labour-market policy programmes, thus preventing even 

higher unemployment growth. Both acts have played an important role in 

preserving jobs; however, in certain sectors, they may only postpone urgently 

required restructuring. With no rapid improvement of the labour-market situation in 

sight, labour market policy is faced with the great challenge of increasing 

participation of unemployed and employed persons in education and training 

programmes, and public works schemes, to increase their employability. 

Furthermore, it will also be necessary to gradually transform measures aimed at 

preserving jobs, which should be temporary and targeted to help enterprises to 

weather the crisis. 

 

 

1.2 Growth Sector in the Region 

 

The Gorenjska development region has reached an important developmental 

milestone. The new financial perspective for the period 2007–2013 will show 

whether the region can transform itself from an industrial region into a region 

participating in the creation of developmental trends. Analyses have shown that the 

potentials to achieve this vision certainly exist. Among these potentials, one should 

emphasize the great access to Gorenjska (corridor X, the airport), natural wealth, 

unexploited regional synergies: schools – researches – entrepreneurship, some 

globally successful companies and trademarks, human capital: young and well-

educated people oriented to new technologies; towns and squares with important 

cultural heritage, closeness to Ljubljana and the borders. Apart from that, the lack 



of strong regional centre dictates a networking development, which stimulates 

partnership and cooperation.  

 

Before the crises following sectors and branches were flowering: 

 Manufacturing 

 Tourism 

 Transport, storage and communication 

 Education 

 Health and social work 

 Construction 

 Social and personal services 

With the increasing of the economic crises manufacturing and construction sector 

almost break down totally. The agriculture sector has huge problems. Tourism, 

health, social work, social and personal services, communication and education 

manage to survive.  

 

Therefore it is highly expectable that those branches will be the leading sector even 

after the crises is gone. That means the region will be forsted to develop into the 

service society.  

 

1.3 Job Market Demand – “New jobs” 
 

Despite economic crisis, which caused a large yearly increase of the registered 

unemployment rate, Gorenjska is one of the more successful regions in Slovenia. In 

2009 only 7,3% (6.313) of all registered unemployed persons in Slovenia (86.354) 

was registered in Gorenjska. With unemployment rate 6,9 %, Gorenjska had 

second lowest rate of all regions in Slovenia. 

In the last ten years Gorenjska’s traditional economy has visibly moved from an 

industrial society (29.616 employees or 41,8% of all employees) to a service 

society (39.164 employees or 55,2% of all employees in December 2009).  

 

Labour-market movements are related to economic activity, which decelerated 

significantly in the first three quarters of 2008 and declined in the last quarter of 

2008. The economic crisis has also started to show on the labour market, albeit 

with a lag. In 2000–2008, the situation on the labour market was improving, but 

started to deteriorate towards the end of 2008 due to the economic crisis. 

 



The number of persons in employment also continued to decline in the first half of 

2009. The number of employed persons mainly declined in private sector activities, 

most notably in manufacturing as a result of domestic and foreign orders, which 

dropped especially in the period following October 2008. Among manufacturing 

sectors, in the period from June 2008 to June 2009, the number of people in 

employment declined most notably in the manufacture of metal products except 

machinery and equipment, and in the manufacture of electrical appliances. The 

latter would have seen an even more dramatic drop in employment, had it not been 

for the interventive act on partial subsidizing of full-time work adopted in January 

2009. Based on the applications filed for this subsidy, more than 50% of persons 

employed in the manufacture of electrical appliances started to work shorter hours 

in March–September 2009. 

 

The last fifteen years the economy of Gorenjska past through different restructuring 

phases in traditional activities: steel and iron industry, textile and shoes industry 

and electro and rubber industry.  The region wanted to remain competitive inside 

and outside of the region borders. 

The largest employers in the region are: 

 Alpina d.d. Ţiri,  

 Iskra MIS d.d. Kranj,  

 Merkur d.d. Naklo,  

 Lip Bled d.o.o. Bled,  

 Iskraemeco d.d. Kranj,  

 Sava Tires d.o.o. Kranj,  

 SŢ Acroni d.o.o. Jesenice,  

 Iskratel d.o.o. Kranj,  

 TCG Unitech LTH-OL d.o.o. Škofja Loka  

 Domel d.d. Ţelezniki. 

 

But still more than 50% of workers are employed in services. And services are 

expected to be the leading sector for employment. 

 

 

1.4 “New Skills” 
 



The region has 4 higher educational institutions with state accreditation of the 

programmes and institutions either public or private, within university or 

independent institutions: 

 Faculty of Organizational Sciences, UM FOV, Kidričeva cesta 55a, 4000 Kranj, 

tel: (04) 237 42 00 Internet: http://www.fov.uni-mb.si 

 Faculty of State and European Studies (FDS), Predoslje 39, 4000 Kranj, tel: 

(04) 260 18 50, Internet: http://www.fds.si 

 IEDC - Bled School of Graduate Management, Prešernova cesta 33, 4260 

Bled, tel: (04) 579 25 00, Internet: http://www.iedc.si 

 School of nursing (VŠZNJ), Spodnj plavţ 3, 4270 Jesenice, tel: (04) 5869 

360 Internet: http://www.vszn-je.si 

Knowledge (education) is in the 21 century has become a key development factor. 

Education and training is the only possible answer to the challenges of technological 

and structural changes. 

Envisaged is the development of technology centres and business-education centre. 

Resolution on the National Higher Education Programme 2006 - 2010 envisages an 

increase in the number of universities and regionalization. For the sustainable 

development of the region and to meet the needs of the economy for quality human 

resources, the university, which would be based in Gorenjska, is an important factor 

that would bring added value to the regional development, members and the 

possibility of rapid evolution and adaptation for university departments. 

Low variety of undergraduate and graduate programs in Gorenjska forces local 

authorities to act as soon as possible. Surveys uncover needs of the economy in the 

region for technical professions. The following higher education is identified as the 

most important:  

 Information Communication Technology and Mechatronics, 

 Construction 

 Chemistry - polymeric, 

 Energy 

 Aviation engineering and maintenance 

 Biomedical engineering 

 Hotels and tourism, etc.. 

 

Identified as important within EU context and ETStruct project: 

 language skills 

 intercultural E/T 

 environment protection 

 sustainable growth 



 renewable energy (solar, wind, water) 

 elderly care (e-inclusion, e-health, extending working period due to pension 

reforms) 

 

The labour market shows the gap between the education demand and supply. This 

means that education must be adapted to the needs of regional economy and 

modern requirements / standards of knowledge, while developing new educational 

programs. 

Gorenjska is characterized by the apparent disparity in the labour market: an acute 

shortage of suitably qualified personnel (technical profiles), so the "production« is 

harmonised with needs. Local authorities are called to take immediate actions. 

 

The data of required vocations in the region are mostly to find at Employment 

agency. With comparison of vocation, it´s code and study program, the special 

skills that are required can be defined.   

  

The most required skills in the Region of Gorenjska are: 

CODE VOCATION Education Degree 

2130.05 Program developer high 

2142.07 Civil engineer high 

2143.06 Electrical engineer high 

2145.09 Mechanical engineer high 

2221.36 physician High 

2222.06 dentist High 

2224.03 Pharmacist High 

2229.07 Defectologist in health and social services High 

2340.01 Teacher for people with special needs High 

2411.06 Financial consultant  high 

2411.09 Accountant 
medium length vocational 

upper secondary   

3112.01 Civil foreman medium length vocational 



upper secondary   

3112.05 Civil technician  
technical upper 

secondary   

3121.01 Programmer Higher   

3231.06 Nurse upper secondary   

3412.01 Insurance agent upper secondary   

3433.02 Bookkeeper upper secondary   

5122.04 Cook 
short length vocational 

upper secondary   

5123.04 Waitier  
short length vocational 

upper secondary   

5132.01 Nurse assistant  
short length vocational 

upper secondary   

7122 Mason 

short length vocational 

upper secondary 

education 

7123.03 Ironworker 
short length vocational 

upper secondary   

7124.04 Carpenter 
short length vocational 

upper secondary   

7131.01 Roofer 
short length vocational 

upper secondary   

7136.06 Heating installer  
short length vocational 

upper secondary   

7136.08 Plummer 
short length vocational 

upper secondary   

7137.01 Electrician 
medium length vocational 

upper secondary   

7211.06 Metal worker 
short length vocational 

upper secondary   

7212.01 Welder 
short length vocational 

upper secondary   

7222.02 Locksmith 
short length vocational 

upper secondary   



7222.03 Toolmaker 
short length vocational 

upper secondary   

7223.04 Turner 
short length vocational 

upper secondary   

7411.03 Butcher 
short length vocational 

upper secondary   

7412.03 Baker 
short length vocational 

upper secondary   

7412.05 Confectioner 

short length vocational 

upper secondary 

education 

7422.03 Joiner 
short length vocational 

upper secondary   

8323.01 Bus driver 
short length vocational 

upper secondary e  

8332.02 Mechanist 
short length vocational 

upper secondary   

 

As we can see, there are 38 different vocations required in the Region. Among 

them:  

 

EDUCATION LEVEL % 

short length vocational upper secondary   52,63 

high   26,32 

upper secondary   10,53 

medium length vocational upper secondary   7,89 

higher 2,63 

 

The most required skills are in the vocational level (3 years of secondary 

education). Next to them, almost one half, are skills in the high education. 

There is only one in higher education and app. 20% is skills in the level of 4 year 

upper secondary education. 

It is also obvious that the most required skills are in engineering, health and 

informatics, no matter about the level. 



 

1.5 Regional Module 

 

As mentioned before, the economy of Gorenjska transformed from industrial to 

service society. All the data show that health and care, personal and social services 

are sectors who managed to survive the crises and are also increasing.  

One of the most promising employment field is renewable sources of energy. It 

expected gradual transition to hybrid and electricity powered transport vehicles. 

There will probably be significant needs of new skill. For the purpose of this project 

it was decided not to duplicate regional modules. There are also many employment 

possibilities in the Health and care sector.  

One could be a part of a public system or one could establish own company and 

start a private business, which is strongly connected with H&C sector or could even 

be an important part of it.  

Enlistment of jobs and activities in H&C sector becomes from year to year wider 

and heterogeneous.  

Beside the jobs such as doctor, nurse or dentist there are many jobs in health and 

care, where the business career and personal growth can be built. Management and 

informatics or technical support in health and care are already well known activities 

in this sector. The possibilities of education in the region are good. With improving 

the study programme experts can be educated which the sector itself need a lot.  

Elderly care is a specific sector in health and care branch. On one side the 

population is getting older, on the other side elderly people are much more vital as 

they used to be. Rapid aging populations are expected worldwide. With the rapid 

growth of the population, social work education and training specialized in older 

adults and practitioners interested in working with older adults are increasingly in 

demand. In the last decade geriatric social work education, practice, and research 

has received substantial support from foundations but many challenges and 

horizons still remain. Social gerontology is a multi-disciplinary sub-field that 

specializes in studying or working with older adults. 

Social gerontologists may have degrees or training in social work, nursing, 

psychology, sociology, demography, gerontology, or other social science disciplines. 

Social gerontologists are responsible for educating, researching, and advancing the 

broader causes of older people by giving informative presentations, publishing 

books and articles that pertain to the aging population, producing relevant films and 

television programs, and producing new graduates of these various disciplines in 

college and university settings. 

http://en.wikipedia.org/wiki/Aging_population
http://en.wikipedia.org/wiki/Council_on_Social_Work_Education
http://en.wikipedia.org/wiki/Social_work
http://en.wikipedia.org/wiki/Nursing
http://en.wikipedia.org/wiki/Sociology
http://en.wikipedia.org/wiki/Demography
http://en.wikipedia.org/wiki/Social_science
http://en.wikipedia.org/wiki/Education


Because issues of life span and life extension need numbers to quantify them, there 

is an overlap with demography. Those that study the demography of the human life 

span are different than those that study the social demographics of aging. 

Home Care, (also referred to as domiciliary care or social care), is health care or 

supportive care provided in the patient's home by healthcare professionals (often 

referred to as home health care or formal care or skilled care) or by family and 

friends (also known as caregivers, primary caregiver, or voluntary caregivers who 

give informal care). Often, the term home care is used to distinguish non-medical 

care or custodial care, which is care that is provided by persons who are not 

nurses, doctors, or other licensed medical personnel, whereas the term home 

health care, refers to care that is provided by licensed personnel. Home care aims 

to make it possible for people to remain at home rather than use residential, long-

term, or institutional-based nursing care. Home care providers render services in 

the client's own home. These services may include some combination of 

professional health care services and life assistance services. 

Professional home health services could include medical or psychological 

assessment, wound care, medication teaching, pain management, disease 

education and management, physical therapy, speech therapy, or occupational 

therapy. 

Life assistance services include help with daily tasks such as meal preparation, 

medication reminders, laundry, light housekeeping, errands, shopping, 

transportation, and companionship. 

There is a large diapason of “new” or “renewed” jobs in health care and social 

services for which several new skills will be needed. The economy, services and 

educational institutions are needed to work together to satisfy demands of modern 

society. 

 

  

http://en.wikipedia.org/wiki/Health_care
http://en.wikipedia.org/wiki/Patient
http://en.wikipedia.org/wiki/Home
http://en.wikipedia.org/wiki/Healthcare_professional


2. EDUCATION NATIONAL FRAMEWORK - CURRENT NORMS, BRIEF 

INTRODUCTION OF REFORMS IN PROGRESS AND FUTURE 

 

Slovenia has two ministries dealing with education: Ministry of Education and Sport and 

Ministry of Higher Education, Science and Technology. The first one is dealing with pre-

school children, basic education, music schools, secondary education, adult education 

institutions, higher vocational education and sport. The second one is mostly dealing 

with higher education. 

 

The Slovenian Constitution guarantees free education to Slovenian nationals. Basic 

education is mandatory and funded from budgetary resources. The State is required to 

enable its citizens to obtain appropriate education. State universities and professional 

colleges are autonomous. Members of ethnic minorities have the right to receive and 

further instruction in their mother tongue. Roma are likewise granted special 

educational rights.  

 

Slovenia has signed over 30 bilateral agreements on co-operation in education, culture 

and science, more than 20 programs and some protocols. Since 1992, Slovenia has 

actively participated in all educational projects of the Council of Europe and has been 

involved in the work of the UNESCO. Since 1999, it has taken part in the European Union 

programs of Socrates, Leonardo and Youth. Since 2002, the Ministry of Education and 

Sport has co-operated also with the OECD.  

2.1 GOALS AND PRINCIPLES OF THE EDUCATION SYSTEM 

Knowledge is the focal point of development. That is why Slovenia strongly supports the 

idea of construction of knowledge society. It is necessary to focus on those aspects of 

education which best respond to the true requirements of society and the market and 

which will contribute most effectively to the modernization of education system in the 

future.  

  

During the process of developing the system the following was taken into account:  

 the equal opportunities principle should be matched with the 

requirements for quality; 

 concrete social circumstances and development tendencies, linked with 

the requirements for high-quality and non-repressive schools (that is schools 

educating for open-mindedness and critical judgment and offering support in 

facing various ideological pressures); 

 requirements for achieving internationally comparable attainment targets 

applied in developed countries; 

 Respect for the plurality of cultures. 

  



The reform of the Slovenian education system and contents was based on the following 

principles:  

 equal opportunities,  

 the possibility of choice, 

 fostering of excellence, quality of education, 

 the increase of the teacher and school's autonomy and professional 

responsibility, 

 plurality of cultures and knowledge, 

 Lifelong learning. 

  

The Republic of Slovenia is actively participating in international activities targeting an 

increase in quality and efficiency, openness and co-operation in the field of education 

and the recognition of the importance of lifelong learning. The main objective, 

however, is to achieve a high level of education for the highest percentage of the 

population.  

  

The following are the key challenges in the field of education, as defined by the 

Development Strategy of Slovenia:  

 increase the percentage of population having completed a four-year 

secondary education program; 

 increase the percentage of young people willing to enter vocational education 

programs;  

 increase the percentage of population having completed a tertiary level of 

education; 

 increase the rate of functional literacy (in particular in adults); 

 promote co-operation between higher education and employers in designing 

study programs; 

 decrease drop-out rates in the field of secondary education; 

 Increase enrolment in adult-education programs. 

 

2.2 THE EDUCATION SYSTEM  

The Slovenian education system consists of:  

 pre-school education, 

 basic education (single structure of primary and lower secondary education), 

 (upper) secondary education: 

o vocational and technical education, 

o secondary general education, 

 higher vocational education, 

 Higher education. 



  

Specific parts of the system:  

 adult education, 

 music and dance education, 

 special needs education, 

 Modified programs and programs in ethnically and lingual mixed areas. 

   

While nine-year basic education is compulsory, the secondary education isn´t. 

Successful completion of basic education enables pupils to proceed to education in 

their choice of secondary school. Pupils who fulfill the legal compulsory education 

requirement and successfully complete at least seven classes in the nine-year 

elementary school can continue their education in a short-term vocational education 

program. Success at that level opens doors to other more demanding secondary 

school programs. 

 

2.2.1 SECONDARY EDUCATION 

Secondary education follows the compulsory general basic education. Secondary 

schools include vocational and technical schools preparing students predominantly for 

Labour and general secondary schools (gimnazija) preparing students predominantly 

for further studies. Programs in secondary education vary in content, duration and 

goals.  

  

In Slovenia post-compulsory education begins with upper secondary education. It is 

divided into general upper-secondary education, technical upper- secondary 

education and vocational upper-secondary education. 

  

Secondary education is provided in upper-secondary schools. The schools can 

specialize with the provision of a single type of education, e.g. general upper-

secondary schools (gimnazija). Alternatively they can provide several types of 

education courses by becoming a school centre which combines various types of 

upper secondary schools.  

  

Following the completion of compulsory education, approximately 98 % of students 

continue their education at upper-secondary level.  40 % of students enroll onto 

general courses; more than 30 % of students enroll onto technical courses, while others 

(approx. 30 %) enroll onto short vocational upper-secondary courses. A small 

percentage of students (less than 2 %), who do not enroll onto secondary education 

courses after the completion  of their compulsory schooling, choose either to enroll onto 

vocational training courses, to enter the Labor market, or to repeat  the grade 9 of 

elementary school in order to improve their  grade for the overall success.   

  

The main objectives of secondary education in Slovenia are:  



 to provide all residents with opportunities to acquire upper-secondary level 

of education; 

 to enable all residents to acquire the highest level of education possible 

while maintaining high   standards of knowledge; 

 to increase the level of creativity of the highest number of residents possible and 

to foster the development of society; 

 to enable students' involvement in the European integration processes.  

 

Much of the organization of the upper-secondary education system in Slovenia is 

centralized. The most important decisions concerning upper secondary education (e.g. 

the content and structure of programs, staffing requirements and salaries, etc) are 

taken at the national level. However schools do have a certain level of autonomy in the 

implementation of the core national curricula, choice of teaching methods, staffing 

and employment matters and admission procedures. 

2.2.2 GENERAL SECONDARY EDUCATION 

General secondary school preparing students for further studies is called gimnazija. 

Gimnazija programmes are divided into two groups: general and professionally 

oriented (technical gimnazija). It lasts four years. It ends with an external examination 

called the Matura examination. Those gimnazija students who for various reasons do 

not wish to continue their education have a possibility to enter the Labour market by 

attending a vocational course and gaining a qualification in the selected occupation.  

  

The aim of vocational courses is to provide a bridge between general and vocational 

education and to make it possible for graduates from general, classical, and technical 

gimnazija to obtain initial vocational qualifications at the level of corresponding 

secondary vocational and technical schools. Educational aims are the same as for 

vocational and technical education. The course leads to a vocational qualification 

needed on the Labour market or for further studies at higher vocational and 

professional colleges.  
  

Gimnazija offers students (aged 15-18) four years of general education aimed at 

upgrading and extending the knowledge gained during compulsory education. The 

primary missions of gimnazija are:  

  

 to give students the knowledge and skills in accordance with international 

quality education standards that they need to continue their education at 

universities or other institutions of tertiary education;  

 to develop critical judgment and responsibility;  

 to foster responsibility towards themselves and towards other people and the 

environment; to develop general cultural and civilization values;  

 to prepare them for active citizenship;  



 to encourage creativity and to develop the ability of artistic expression and the 

perception of artistic work; and  

 to support decisions concerning further education and professional careers. 

  

The emphasis is on subjects and topics, such as mother tongue, literature, national 

identity, history and culture, the development and preservation of cultural heritage and 

education about other cultures and civilizations. Upon the completion of gimnazija, 

students undertake state wide external examinations (Matura), which allow them to 

enroll into any type of tertiary education course. Those who fail to complete gimnazija 

and/or do not wish to pursue further education can acquire professional and 

vocational skills and knowledge in short 1-year vocational courses, after the completion 

of which they can search for a suitable job in the Labour market.  

  

Students may enroll in the gimnazija after the successful completion of elementary 

school. One of the important criteria for enrolment is their overall success grade in 

elementary school, although schools may specify additional admission criteria.  

  

Gimnazija which specializes in the arts may require candidates to undertake special 

talent tests, gimnazija specialized in sports may require candidates to provide evidence 

of their previous achievements in sport.  

In cases, when the number of candidates exceeds the number of available student 

places, the central enrolment procedure for the admission of candidates is taken into 

consideration. This nationally determined procedure is agreed by the Minister of 

Education, based upon the proposal of the Expert Council.  

  

The language of instruction in gimnazija is Slovenian. However in areas where members 

of the Italian national minority live, some schools provide secondary education in Italian 

(with Slovenian as a compulsory second language), while others offer education in 

Slovenian (with Italian as a compulsory second language). Gimnazija in the area where 

members of the Hungarian national minority live provide bilingual education (in 

Slovenian and Hungarian).  

  

There are two other general upper-secondary schools, which offer the 2-year 

International Baccalaureate courses (UNESCO, UN) in Year 3 and 4 of gimnazija and the 

programme of International school in English language. Citizens from other EU members 

have the right to receive upper-secondary education under the same conditions as 

Slovenian citizens.  

  

Upper-secondary education is governed by the Gimnazija Act (enacted in 1996, 

Amendments 2001, 2006) and the Matura Act (enacted in 2003, with an amendment in 

2006).  



  

Gimnazija can be publicly or privately owned. Public gimnazija are funded by the State 

(possibly by city municipalities) and are maintained by the Ministry of Education and 

Sport. Out of six privately owned gimnazija, one provides the nationally determined 

curriculum, 4 are catholic and one is the Waldorf gimnazija (in accordance with Steiner 

pedagogical principles). The courses of private gimnazija must meet the standards of 

the national gimnazija curriculum in order to receive public financial support and be 

able to issue publicly recognized educational certificates and qualifications. Therefore, 

they must be evaluated by the National Council of Experts and approved by the 

Minister of Education.  

 

Gimnazija provide various types of courses with different specialties. All courses last 4 

years. Gimnazija are divided into two major groups:    

 Gimnazija with no specific fields of study, which can however organize some 

classes with a special interests, for example:  

o        Classes, intended for students, actively involved in sports;  

o European classes with emphasis on social sciences, foreign language 

learning, international cooperation and out-of-school activities linked to 

European and global issues; 

o Gimnazija offering specific fields of study: Classical gimnazija; Gimnazija 

with International Baccalaureate courses; Catholic gimnazija and the 

Waldorf gimnazija. 

 Specialist gimnazija:  

o Technical gimnazija, which offer a range of technical subjects from 

various technical fields (engineering, electrical engineering, computer 

science, construction and building, wood engineering, nutrition and 

agriculture); 

o Gimnazija specialized in economics  

o Gimnazija specialized in arts, which are additionally subdivided to Music, 

Dance, Arts, Theatre and Drama.  

 

Gimnazija schooling is free. Privately-owned gimnazija receive public funding (to cover 

at least 85 % of the public gimnazija costs), based on their compliance with the 

statutory requirements for the provision of general education. They may also collect 

admission fees (which are not very high) from their students. Publicly-owned gimnazija 

are also entitled to charge fees for certain services (i.e., learning materials, excursions, 

etc).  

  

The State pays for students' medical health insurance and subsidizes school meals and 

school transportation, depending on the social status of an individual student's family. 

The State is also responsible for the organization of the network of school dormitories, 



where students from distant and/or remote locations can reside during their education. 

Students who live there can attend different schools. These dormitories perform 

educational activities and employ educators, who help students to plan their learning. 

Students have to pay for their residence in dormitories. They must pay also for their study 

books, although they can as well borrow them. The state encourages the formation of 

"textbooks funds".   

  

All gimnazija are coeducational. The number of students at an individual school may 

vary: from 60 to approx. 1100 students. In large school centres, which have combined 

various types of upper-secondary schools, the number of students can be up to 3000.  

 

2.2.2.1 ORGANIZATION OF EDUCATION 

Coursework consists of 45-minute lessons, organized by subject, together with exercises 

and practical work, compulsory elective contents, excursions, seminar work, project 

work and individual work. Organized school work may comprise at most 36 lessons per 

week (from 32 to 36 lessons). Teaching time is spread over 5 days per week and 38 

weeks per school year (from 1 September to the second half of June). School activities 

consist of 35 weeks of coursework plus three weeks of compulsory elective contents. 

The school year may comprise from 4605 to 5340 of 45-minute lessons (depending on 

the year of study).  

Education is organized in a single cycle. Students usually begin the course at the age of 

15. Students of the same age attend the same year. The common practice is that the 

same teachers teach the same students the same subject for all four years of schooling.  

The school year is divided into terms.  Assessment grades are given in the end of each 

term. The Minister of Education specifies the distribution of school days and school-free 

days. Education is provided in the morning. In the evening and during weekends 

schools may organize education courses for adult learners.  

Teachers can independently choose text books and other teaching materials, from the 

list of text books approved by Council of the Experts for General Education. Schools 

have the autonomy to decide how to implement the syllabi. In accordance with the 

teaching capacities and students' needs and interests, the schools decide the 

emphasis to be placed on specific subjects. The school may choose, for example, a 

balanced curriculum, or a wider range of foreign languages, natural science subjects, 

sports, social sciences or European studies. It is up to the school to decide for which of 

the Matura optional subjects its students should be prepared more thoroughly.  

 



2.2.2.2 CURRICULUM 

Programmes of gimnazija are prepared by education experts and the National 

Education Institute. They are adopted by the Expert Council for General Education and 

promulgated by the Minister of Education. The programme contains: the name of the 

course; the objectives; the duration of the programme; the compulsory forms of testing 

and assessment of knowledge; the knowledge and skills required for teachers of 

individual subjects; the entrance requirements, the criteria for the selection of 

candidates in case oversubscription, the requirements for the progression and the 

completion of the programme, and the curriculum documents. The main curricular 

documents include: a course syllabus with teaching subjects weekly scheme, subject 

curricula and examination catalogues for individual subjects. The curricular part of the 

programme is specified by the Council of Experts, while the Minister of Education 

defines the structural and formal elements based upon the proposal of the Council of 

Experts.  

  

Subject curricula are designed so that students can gradually attain the appropriate 

level of knowledge, competences and skills and develop non-cognitive attitudes. 

Students learn the foundations of scientific reasoning in various fields, while developing 

an interest for deepening and upgrading their theoretical knowledge base. By the time 

they complete gimnazija, they reach the level of knowledge, required for a successful 

career in university, the Labour market and in life. General Gimnazija curriculum 

promotes creativity and ensures the provision of the knowledge and skills which are the 

common basis for all university studies. Students can choose from several gimnazija of 

different profiles; they can select contents and subject options within the curriculum. 

Schools allow students to choose courses with different emphasis, e.g. mathematics 

option, foreign language option(s), European option, etc.  

  

The syllabus of general secondary school (gimnazija) comprises:    

 Compulsory subjects: mother tongue, mathematics, first foreign language, 

second foreign language, history and music, arts, geography, biology, chemistry, 

physics, psychology, sociology, philosophy and information science.  

 Optional subjects; lessons aimed at students' special preferences and/or 

preparation for the Matura examination; optional subjects may include: third 

foreign language, history of arts or any other subject according to the national 

core curriculum. 

 Compulsory elective contents which the students complete within or outside 

schools and which aim to equip students with knowledge and skills, according to 

their own interests and wishes.  

The syllabus of the Classical gimnazija has basically the same structure, except that the 

four-year compulsory subjects include Latin. Optional subjects include the third foreign 

language, Ancient Greek being among them.  



  

The syllabus of Technical gimnazija also has a similar structure, but includes optional 

technical Matura examination subjects (biotechnology, electronic science, mechanics, 

computer science and materials), laboratory work and optional technical subjects 

(electronics, construction, agriculture, wood engineering, microbiology, descriptive 

geometry, computer systems and networks and engineering).  

  

The syllabus of gimnazija specializing in economics differs from the syllabus of the 

general gimnazija in the range of technical subjects offered (economics, business 

information science, history of economics, geography of economics and 

entrepreneurship).  

  

Arts gimnazija offer a wide range of options. The music option includes subjects on the 

theory and history of music, learning musical instruments and singing lessons, different 

forms of group work (choir, orchestral play, orchestra, fundamentals of improvisation, 

etc). The dance course comprises modern and classic dancing techniques, the history 

of dancing, stage arts, creative workshops; the visual arts course offers presentation 

techniques, theory of arts, living culture, modeling, drawing and painting, fundamentals 

of protection of cultural heritage, etc; and the acting and drama course includes: the 

history and the theory of drama, the art of speaking, the art of performance, video and 

films and creative workshops.   

  

Some gimnazija also offer a European course. The latter is in fact a general course with  

certain amendments of content and teaching methods, i.e. higher level of language 

learning (Slovenian as well as foreign languages, including CLIL - Content and 

Language Integrated Learning), a new compulsory subject - European Studies, more 

project work, compulsory international cooperation and extended choice of extra-

curricular activities.  

  

The first foreign language is the language that students have learnt in elementary 

schools. In most cases this is English, while some students in elementary schools also 

learn German. Second foreign language options include: German, English, French or 

Italian; while some schools with foreign language profile also offer: Spanish, Hungarian 

or Russian.   

  

Between 81 % and 93 % (arts) of the total course is compulsory. Students can choose 

the rest of the course.  They have the least choice in Year 1 and the most choice in 

Year 4, during which time the students prepare for the Matura examination. Students 

choose from different examination subjects, optional subjects and contents as core 

curriculum options. Through optional subjects and elective contents students undertake 

problem-solving exercises, field work and inter-disciplinary project work. Contents as 

core curriculum options include inter-curricular and general content, e.g. ethics for 

family, peace and non-violence; environmental care; health care; entrepreneurship; 



sports, culture and arts events; voluntary work; translation activities; citizenship 

education; course of effective learning; first aid course and traffic regulations course.  

  

Students can also participate in additional extra-curricular activities (i.e. choir, artistic 

workshops, debating and literature group meetings, the school radio and the school 

newspaper). Schools organize extra foreign language courses and courses for gifted 

students preparing them for various competitions.  

  

The Matura preparatory course is a short 1-year course intended for those who 

successfully complete a 4-year technical school and wish to take the Matura exam 

needed for access to university. The Matura preparatory course is also intended for 

those, who have successfully completed a vocational school or have not successfully 

completed gimnazija.  

 

2.2.2.3 ASSESSMENT/CERTIFICATION 

The primary aim of the assessment and evaluation of knowledge during the year is to 

foster learning so that students can progressively reach the standards of knowledge 

specified in the curriculum and examination catalogues. The law stipulates that: 

knowledge of subjects and other components of the course is tested and assessed 

through written tests, oral tests, exams, exercises, seminar work and demonstrations and 

by other means. The teacher must enable students to participate in the planning of the 

assessment and evaluation of knowledge. Students must be informed about the grades 

they receive. For students who fail to achieve minimum standards, individual teachers, 

or teams of teachers prepare an individualized learning plan, in cooperation with 

student, his/her parents and a school counselor.  

The Minister of Education issues rules specifying the different forms of evaluation. Prior to 

the evaluation, the subject teachers must, together with students, check the students' 

prior knowledge and students' attainment of knowledge standards. Testing of 

knowledge prior to the written evaluation is compulsory. Evaluation of knowledge in 

each subject is carried out by the relevant subject teacher, who also awards the 

students their end-of-year grades.  

 Following the assessments, students are given numerical and descriptive grades. The 

scale of grades used in numerical assessment is 1-5. Grade 2 indicates satisfactory, 3 

good, 4 very good, 5 excellent. Unsatisfactory (1) is a fail grade, while other grades (2-5) 

are pass grades. Other activities (extra-curricular activities, compulsory elective 

contents, field work and other activities) are graded with the descriptive grades: "pass" 

or "fail". At the end of each school year students receive their school year certificate 

which contains grades achieved in individual subjects, and the grade for their overall 

success (satisfactory, good, very good or excellent). The grade for the overall success is 

decided by the teachers' assembly based on the proposal of the teacher responsible 



for the group that the student belongs to. After successful completion of Year 4 of the 

gimnazija, students undertake the general Matura examination - the external state wide 

examination. In order to complete gimnazija students must successfully pass these 

examinations.  

  

The General Matura examination is held in the spring and autumn term, in one or two 

parts. It comprises five subjects, of which three subjects are compulsory for all students 

(Slovenian/Hungarian/Italian, Mathematics and a foreign language), while the other 

two may be chosen from the list of Matura subjects. The list of subjects is adopted by 

the Council of Experts for General Education based on the proposal of the National 

Committee for the general Matura examination and with the consent of higher 

education institutions.  

 Exams can be written; written and oral; written and practical; written, oral and 

practical; only practical or take the form of a demonstration. The forms of different 

exams are laid down in subject examination catalogues. Written exams are taken by all 

candidates on the same day and at the same time.  

Examination sets are defined by committees specify same examination sets in upon the 

examination. The results are evaluated by external evaluators, experienced or retired 

teachers as well as teachers from higher education institutions.  

A students' success in the Matura examination is measured in points. These are 

converted into grades according to the criteria specified by the National Committee 

for the general Matura examination and in accordance with a five-level grading scale. 

Some subject exams can be taken at a higher level, in which case, the grading scale 

changes appropriately. Students may improve their grade by retaking an exam once, 

not later than 2 years after successful completion of the Matura examination.  

 

2.2.2.4 PROGRESSION/GUIDANCE/TRANSITION ARRANGEMENTS 

Students progress to the next year if they receive a pass grade in all subjects by the end 

of the school year and if they complete all the obligations specified by the relevant 

education programme. If students fail in three or less subjects, they may undertake a re-

examination. Students with more than 3 fail grades may repeat a year once, although 

this can only be done once throughout the entire course. However, students with 

special needs and students with social or health concerns may repeat the same year 

several times.  

  

Successful completion of gimnazija, along with the completion of the Matura 

examination, allows students to enter higher education. Admission criteria in higher 



education are based on results achieved at Matura examination. However, in some 

cases the admission criteria may also include grades achieved in specific subjects 

during upper-secondary school, either during  the last year or any year, the grade for 

overall success, or  tests of special skills, etc.  

  

Responsibilities for vocational and educational guidance are shared amongst teachers 

and counselors. Vocational guidance is partially included in the "Guidelines for the work 

of counseling services" and is carried out through several activities: visits of staff to 

different classes, individual consultations and workshops entitled "Where to go, after 

Matura?" The development of vocational orientation plans and guidelines is entrusted 

to the National Education Institute. It initiates various projects, the purpose of which is to 

provide students with the ability to make autonomous decisions concerning their 

education and life in general and equip them with skills they need to plan their 

professional career.  

  

Gimnazija help students to search for information about study opportunities provided by 

the higher education sector using ICT. School libraries supply students with publications, 

which describe higher education institutions, courses and professions. Lessons of 

information science equip students with the ability to search for information available 

on the Internet. Additionally, all teachers provide students with information about 

further career and education opportunities in his/her field of subject specialization. 

Schools also regularly invite former students to present their personal experience; 

organize school trips to various companies and higher education institutions. Gimnazija 

plan vocational and professional guidance activities during their class- discussion hours, 

as part of cross-curricular contents and through the contents as core curriculum 

options.  

2.2.2.5 Teachers 

Teaching staff in general secondary schools include:  

 general subject teachers; 

 technical subject teachers; 

 visiting teachers and foreign lecturers, who participate in foreign language 

teaching; 

 counselors, who provide counseling services; 

 librarians, who are in charge of the school libraries and participate in lessons; 

 teachers responsible for the organization of contents as core curriculum options; 

 teachers responsible for the organization of adult education; 

 teachers of practical subjects and skills 



 Laboratory assistants, instructors, staff responsible for the organization of practical 

lessons.  

A university degree in one or two subjects, equivalent to the 2nd cycle of Bologna 

studies is required for teachers of theoretical subjects, counselors, librarians, contents as 

core curriculum options and for adult education teachers.  

  

Teachers of practical subjects and skills are required to have a higher vocational 

education qualification (equivalent to ISCED 5B), while laboratory assistants, instructors 

and staff responsible for the organization of practical lessons must have completed at 

least technical upper-secondary education programme (ISCED 3A).  

  

Apart from the appropriate level of education in their field of instruction, all members of 

teaching staff must complete pedagogical and teacher training as well as pass the 

State Teacher Certification Examination.  

  

In practice, the majority of teachers have completed a 4 year pre-Bologna university 

study programme in their relevant field. They will have then acquired their teaching skills 

during an additional 6-month theoretical training course at university. In addition, they 

acquire practical skills in a traineeship period prior to the State Teacher Certification 

Examination, which lasts from 6-10 months.  

  

In general, teachers are full-time employees with the status of civil servants. They have 

the right and duty to participate in in-service training activities for at least 5 days per 

each school year. Further professional development and in-service training is also one 

of the prerequisites for promotion. 

 

2.2.3 SECONDARY VOCATIONAL AND TECHNICAL EDUCATION 

The planning, programming and provision of vocational education are a joint 

responsibility of social partners (employers and trade unions) and the state. Common 

aims and goals of secondary vocational and technical education were defined in a 

common curricular document. This document stresses attainment targets in 

interdisciplinary fields and interest activities.  

  

Short-term vocational programmes should last a year and a half for students and 

apprentices that have completed their basic education, and two and a half years for 

those without completed basic education. They finish with a final examination. The 

certificate of the final examination enables students to enter the Labour market or to 

enter the first year at any other (upper) secondary vocational school.  

  



Pupils who have successfully completed elementary school can enroll in 3-year 

secondary vocational programmes. Vocational education programmes are offered in 

the dual that is the apprenticeship, system and/or in the school-based system.  

  

The core curriculum is common to all programmes and includes a minimal scope of 

theoretical and practical knowledge and skills specified by occupational standards 

and required for a certain vocational qualification, regardless of the type of 

educational provision.  

  

Practical training in the framework of the dual system is offered by employers. 

Programmes also specify the part of practical training that can be provided by schools 

and/or inter-company centres as practical instruction.  

  

The certificate of the final examination enables students to enter the Labour market or 

to continue education in two-year vocational-technical programmes, leading to a 

qualification at the level of a secondary technical school. Vocational-technical 

programmes are developed as upgrade of vocational education. The aims of 

vocational-technical programmes are the same as those of technical education 

programmes and lead to educational qualifications at the level of secondary technical 

school, also called a technical qualification, in a specific field.  

  

On the other hand, graduates who find a job immediately after completing a three-

year vocational programme can re-enter education after at least three years of 

employment to obtain a qualification at the level of a secondary technical school by 

passing examinations. By passing an examination for master craftsman, foreman or 

shop manager, they demonstrate a higher level of competence in their occupation. If 

they additionally pass examinations in the general subjects of the vocational Matura 

examination, they can continue their studies in higher vocational education.  

  

Technical education is designed primarily as preparation for vocational and 

professional colleges, although it also leads to jobs with a broad profile. Secondary 

technical programmes last four years, which end with the vocational Matura 

examination.  
  

Upper secondary vocational and technical education and training are governed by 

the Vocational Education Act (enacted in 2006). It is divided into 20 broad 

technical/vocational fields within which several courses are available. Courses differ in 

their length (including number of credit points), admission criteria, and options for the 

continuation of education, level of vocational standards for the specific profession and 

levels of qualification. According to the new Act all courses must be evaluated with 

credit points (1 credit point equals to 25 hours of coursework). Young people and adults 

can acquire vocational qualifications through alternative means outside the formal 

school system, by participating in the certified national vocational qualification 

scheme. Adults, who have acquired a secondary vocational qualification and have at 

least 3 years of work experience, may acquire a secondary technical education by 



taking a master craftsman, foreman or managerial examination with the competent 

association.  

  

The objectives of vocational and technical education and training are to develop key 

competences, skills and vocational qualifications at an internationally comparable 

level and to provide knowledge and skills for employment, further education and 

lifelong learning. All courses include general education for continuous personal 

development, environmental studies and personal health care. Every vocational or 

technical course must also contain subjects aimed at: the development of 

communication skills; the development of knowledge and awareness, learning about 

national integrity, national identity, one's own cultural tradition as well as other cultures 

and civilizations, the development of talents and training for artistic expression and 

perception of arts. Courses must be provided at an internationally comparable level 

and must enable participants' involvement in the European Labour market.  

  

The course structures consist of:  

 technical upper secondary education (srednje tehniģko in strokovno 

izobraĥevanje),  

 vocational upper secondary education (srednje poklicno izobraĥevanje),  

 vocational-technical upper secondary  education (poklicno tehniģko 

izobraĥevanje) and  

 Shorter vocational education (niĥje poklicno izobraĥevanje).  

In addition, to the courses leading to vocational qualifications, the so-called vocational 

courses are available, which are usually regarded in international comparisons as a 

form of post-secondary non-tertiary vocational education.  Furthermore, short 

specialization and training courses are intended mainly for adult learners and are 

provided in the form of courses, seminars and workshops. Their purpose is to provide 

additional knowledge and skills, competences or work experience, which adults need 

to be more competitive in Labour market. 

 

Types and levels of vocational and technical education are specified by the law as 

follows:  

  

Shorter vocational education courses are intended for those, who have successfully 

completed elementary school or at least Grade 7 of elementary school or those, who 

have successfully completed a special education programme, adapted for children 

with special needs. Courses may last from two to three years (120 credit points) and 

end with a final exam. Successful completion of a shorter vocational education course 

allows candidates to enroll into any other vocational or technical upper secondary 

education course, during which students strengthen and upgrade their general 

knowledge as well as acquire basic vocational competences and practical skills. They 



become trained for independent fulfillment of simple vocational tasks, which are 

carried out in accordance with standardized work procedures and appropriate 

instructions; or help with more complex work tasks, typical for certain professions with 

broad profiles.  

  

Vocational upper secondary education courses are intended for those, who have 

successfully completed elementary school. Coursework is organized either as a full-time 

course which is provided entirely within schools or in dual-mode (instruction is shared 

between school and the workplace, provided by schools in combination with 

employers). Courses last approximately three years (180 to 240 credit points) and end 

with a final exam. General knowledge and technical skills in the relevant professional 

field allows students and apprentices to undertake independent work in occupations 

with broad profiles. Successful completion of the final exam allows candidates to 

continue their education in relevant technical-vocational courses. Those who choose 

not to continue their education and enter an employment contract, may, after 3 years 

of work experience, undertake a master craftsman, foreman, managerial examination, 

after which they are awarded a qualification of a technician, equivalent to the 

qualification acquired in technical upper secondary education.  

  

Technical upper secondary education courses are intended for students who have 

successfully completed elementary school. The courses last from 4 to 5 years (240-300 

credit points) and end with the vocational Matura examination. The vocational Matura 

examination leads to the award of the qualification of a technician, which allows 

students to enroll into professionally- oriented (1st Cycle professional) higher education 

courses or higher vocational education courses (short Cycle non-degree). If students 

pass an additional exam in one of the general Matura examination subjects, they may 

also enroll into academic higher education (1st Cycle academic) courses, which 

support this option. Technical upper secondary education provides learners with basic 

and technical education. Learners are prepared for their occupation(s) as well as for 

the continuation of their education at higher vocational colleges and professionally-

oriented higher education institutions. Students who complete the course are equipped 

with technical qualifications for the independent fulfillment of complex, non-standard, 

technologically more complex work processes and tasks. 

 

Combined vocational-technical education is intended for students, who have already 

successfully completed upper secondary vocational education. It lasts approximately 

two years (120 credit points) and ends with the vocational Matura examination. 

Technical-vocational education therefore provides vocationally qualified candidates 

with the possibility of acquiring technical qualification and thus gaining access to 

higher education. If candidates pass an additional exam in one of the general Matura 

examination subjects, they may also enroll into specific academic higher education (1st 



cycle academic) courses, which support this option. The characteristics and objectives 

are equal to characteristics and objectives of technical upper secondary education.  

  

Professional fields of vocational and technical education and training are the following:  

 electrical engineering and computer science; 

 economics, trade and management-administration services; 

 hair styling services; 

 catering and tourism; 

 housekeeping services; 

 construction and geodesy; 

 wood engineering and carpentry; 

 chemistry; 

 agriculture; 

 mechanotronics; 

 design and photography; 

 preschool care; 

 glass processing  and optics; 

 mechanical engineering, metallurgy and mining; 

 textile and leather; 

 printing and paper mill; 

 environmental care/ecology; 

 health, pharmaceutics and cosmetics; 

 Nutrition and veterinary science. 

Admission procedures are administered at a central level. Students in the final grades of 

elementary schools discuss their further career plans with their teachers and school 

counselors, Students also receive information from post secondary schools, which 

organize information days for potential students prior to the beginning of the admission-

enrolment process. Based on the upper secondary schools' proposals the Ministry of 

Education and Sport prepares and coordinates public admission criteria for enrolment 

into post secondary education courses. The Ministry also administers and manages the 

candidates' applications and selection procedures. Upper secondary schools can 

decide to limit enrolment or increase the number of available student posts, after they 

have established the exact number of applicants. Further selection procedures in case 

of oversubscription are also managed by the Ministry. Selection criteria include the 

students past study record, results achieved at national competitions in specific fields/ 

and special skills and knowledge, which are important for successful education or 

successful fulfillment of work tasks in a certain profession.  

  

Upper secondary education is provided in schools or folk high schools. If the course 

consists of workplace training, schools provide the education together with employers 



in the dual education and training system. In general, schools offer several types of 

courses of various lengths in different occupational areas. Schools may vary in size (from 

100 to up to 3000 students). School centre, which provide education for a very large 

number of students, usually comprise several types of schools. Vocational and 

technical schools, gimnazija and in some cases also higher vocational education 

college, they all may be under the roof of one school centre.  

  

Education in public upper secondary schools is free. Students and apprentices from 

economically deprived families receive school meals at a subsidized price. Students 

can buy study books or borrow them at school. Schools may charge fees for special 

services (i.e. administrative costs, special equipment, etc). All vocational and technical 

schools are coeducational.  

 

2.2.3.1 ORGANIZATION OF EDUCATION 

The school year begins on 1 September and ends on 31 August or on 28 February the 

next calendar year. The duration and organization of coursework is the same in all 

courses of the same type. Coursework includes theory lessons and exercises, practical 

experience, workplace training, extra-curricular activities, excursions and the individual 

work of students. The maximum duration of coursework is 42 weeks per individual school 

year with a maximum of 36 lessons per week. Practical training in vocational or 

technical education may be provided in schools or it can take the form of intensive 

practical workplace training with an employer or in an inter-entrepreneurial centre, 

which carries out workplace training for several enterprises. Schools, which provide 

courses in the field of agriculture, may provide practical experience at the school 

estate.  

2.2.3.2 CURRICULUM 

Curricula within different fields are being continuously updated and revised. The last 

revision, taking place since 2004, reflects the changes that resulted from the 

development within fields of study. A common characteristic of different curricula is 

that inter-curricular boundaries are being removed, while new fields of specialization 

are constantly emerging. The main aims of the curricula revisions are the following: to 

improve quality; to reach internationally comparable standards; to integrate students 

with special needs; the differentiation of education according to actual course 

requirements and students' interests within the so-called "open curriculum"; the 

integration of key competences; the promotion of lifelong learning, a reduction of the 

number of those repeating years; the improvement of mobility of students between 

different courses with improved links between curricula contents and the 

implementation of the credit point system.  

  



Course curricula are adopted by the schools in cooperation with social partners, 

national education institutes and councils of experts, the ministries and the ministers. The 

ground rules for course curricula are prepared by educational experts working in wide 

expert workgroups, organized by the National Institute for Vocational Education and 

Training. However, they must take into account the guidelines of the council of experts, 

the needs of social partners, international best-practices, directives of the European 

Union and tradition as well as vocational or professional standards. Course curricula are 

then officially adopted by the Minister of Education in consultation with the Council of 

Experts for Vocational and Technical Education.   

  

Vocational standards, which serve as the basis for the courses are adopted by the 

Minister for Labour based upon the proposals of the Council of Experts of the Republic 

of Slovenia for Vocational and Technical Education. A vocational standard is a 

statutory document, which has the following prescribed elements: name and code of 

the profession, level of education, vocational/professional competences and a 

description of fields of work, originating from the vocational profile.  

  

Courses may lead to a single or several vocational qualifications. If they are based on a 

higher number of vocational standards, they are divided into several modules. Each 

module corresponds to a specific vocational standard and contains objectives, 

practical and theoretical content and certain key competences as well as all other 

necessary course elements. Students, who successfully pass a single module but do not 

complete the total course and cannot acquire a formal level of education, can 

acquire a certificate of a national vocational qualification. The latter allows them to 

perform certain work tasks or particular job within an occupation.  

  

Course elements, adopted at the national level, are divided into structural elements 

and content elements.  

  

Structural elements of the curriculum include:  

 name of the course; 

 duration; 

 name of the vocational or technical qualification; 

 course objectives; 

 compulsory forms of testing and assessment of knowledge and; 

 Admission requirements progression and completion requirements. 

 

 

Specific elements of the curriculum include:  

 syllabus; 

 knowledge, required by teachers of a specific subjects; 



 subject catalogues of knowledge or framework subject curriculum for individual 

subjects; 

 examination catalogues for the final exam or the vocational matriculation 

examination and 

 Extra-curricular activities. 

Course syllabus consists of general subjects, technical-theoretical subjects, practical 

training and extra-curricular activities. Practical training includes practical lessons at 

school, in school workshops or in specialized school classrooms or laboratories or within 

school estates or work activities, while in some courses practical training also includes 

work experience. Practical training within the dual organization of education comprises 

practical lessons at school and workplace training. Practical training in schools is 

provided according to catalogues of knowledge, while employers provide workplace 

practice in accordance with the examination catalogue.  

  

Catalogues of knowledge contain: the name of the subject, the number of hours per 

Year and forms of the coursework, the guiding and operational objectives of the 

subject, the compulsory forms of testing and assessment of knowledge and the 

specifications concerning testing and assessment of knowledge, the framework list of 

study literature, as well as inter-curricular content.  Examination catalogues are also 

adopted at the national level and specify: the content, objectives, assessment criteria 

and study materials. Extra-curricular activities, which are part of the course syllabi, aim 

to provide students with a free choice and aim to upgrade their knowledge and 

develop their talents and interests.  

  

According to the new Act (enacted in 2006) each school must prepare an 

implementation curriculum on the basis of the core curriculum, which specifies the 

implementation of coursework for a specific subject. The implementation curriculum is 

adopted by the school council as a part of the school's annual work plan. The latter 

also includes the team coordination of teachers, the actual contents of the elective 

curriculum, the distribution of coursework into modules, the organization of classes (in 

groups or classrooms) and the flexible differentiation (additional lessons, supplementary 

lessons, project work and team work) as well as connections with the environment.  

  

In the future, the structure of all curricula should comprise 80 % of prescribed 

compulsory content and 20% of elective content, within which the content will be 

specified by the school in cooperation with regional and sector partners. The 

compulsory part of the curriculum consists of 30 % of total coursework intended for 

basic contents and development of key competences and 50 % of total coursework for 

practice along with vocational theory. General/basic contents include communication 

in the mother tongue, language communication in foreign language, technical 

calculus, society-technique-work or social science-natural science-arts and sport.  



  

It is stipulated by the law (2006), that the compulsory part of the technical education 

curricula includes general subjects (approximately 50%), and technical-theoretical 

subjects and practice. Compulsory general subjects include: Slovenian, a foreign 

language, Mathematics, Arts, social sciences (History, Geography, Sociology and 

Psychology), Information Science, natural sciences (Physics, Chemistry, Biology) and 

sport. Objectives and general contents in lower Years are the same in all curricula. 

However, in the later years of study, there are a larger range of available elective 

subjects and specifically-oriented contents which allow vocational orientation and 

specialization in a particular field. In the final year the course finishes with practical 

training. Coursework in the first two years stress the development of motivation and 

transferrable practical competences. To encourage entrepreneurial spirit, autonomy 

and team work, practice in senior years is planned as team work. In the future, as this 

structure will be fully implemented, it will enable a higher level of mobility between 

courses, pre-qualifications and rationalization of education.  

 

2.2.3.3 ASSESSMENT/QUALIFICATIONS 

In accordance with the new Act (enacted in 2006) the overall rules for the testing and 

assessment of knowledge, the acquisition of credit points, the accreditation of non-

formal education, the final examination rules and the form and content of end-of-

school certificates are specified by the Minister of Education. The draft plan for the 

testing and assessment of knowledge, which is prepared by a team of teachers, 

comprises different forms (individual testing and assessment and group testing and 

assessment) and methods of assessment (oral, verbal, tests, assignment, product or 

service, performance, defense, project work, etc).  

 Specific rules and procedures of assessment are specified with school's internal rules. 

Where education and training is provided in the workplace, the employer monitors the 

training process and notifies the school about students' performance in writing. 

Nevertheless, the school and the employer can adopt a mutual agreement about the 

forms of monitoring and assessment of students.  

When assessing the knowledge of students, teachers use the prescribed catalogues of 

knowledge, which specify minimum standards which students must achieve. For 

students who fail to achieve minimum standards, a team of teachers prepare an 

individualized plan for education provision, which involves students, their parents and 

school counselors.  

 Teachers test and assess the knowledge and skills of students during the year and 

during the final exam or the vocational Matura examination at the end of the course. 

Students are assessed according to the five-level numerical grading scheme as follows: 

unsatisfactory (1), satisfactory (2), good (3), very good (4), excellent (5). Assessment 

aims to establish how the student masters vocational competences, skills and abilities. 



Students participate in the planning of testing and assessment. At the end of lessons or 

after completion of exams the class teacher decides the end-of-year grade for each 

student in all of the subjects.  

 Vocational upper secondary education courses end with an internal final exam. 

Candidates may take the final exam three times in a single school year at most. 

Technical education ends with the vocational Matura examination. The vocational 

Matura examination is organized partly externally and partly by the school, therefore it 

is governed by a separate law. It includes four subjects; two common subjects (mother 

tongue and one of the technical-theoretical subjects) and two subjects at student's 

choice. The preparation and organization of the vocational Matura examination is the 

responsibility of the National Examination Centre, the State Matura Commission and the 

school Matura Commissions.  

  

After the completion of education and after the completion of the final exam or the 

vocational Matura examination, students acquire a qualification, which is basically 

equivalent to the name of the course. The qualification is entered in the school-

completion certificate. The new act requires a supplement, containing a description of 

the course, the achieved grades and the specification of work tasks and functions for 

which the pupil is qualified.  

Students can appeal against their grades in the end-of-year certificates or against the 

grades achieved during the final exam. Reassessment of the applicant is carried out by 

a committee also comprising external members. Students may also appeal against 

grades achieved in the vocational Matura examination.  

 Students, who leave school prior to the completion of the course, receive a certificate 

about the acquired knowledge and competences, which they need for participation 

in the national certified vocational qualification scheme. The school, which manages 

the relevant procedures, is obliged to issue a certificate on the basis of the grades 

achieved within the framework of the uncompleted course.  

Summer holidays take place in July and August and take from 9 to 10 weeks. Students 

also have the autumn holidays, Christmas / New Year Holidays, winter holidays and the 

First of May holiday. National holidays are also school free days. Schools provide 

education as part of the curriculum or the entire curriculum in two groups, from Monday 

to Friday, with the beginning at 8 A.M. School lessons last 45 minutes. The distribution of 

school days, school free days and school holidays is specified by the Minister, who 

publishes the school calendar for each separate school year.  



2.2.3.4 PROGRESSION/GUIDANCE/TRANSITION ARRANGEMENTS 

Students progress to the following Year if they receive pass grades in all subjects and 

modules and if they successfully complete all other specified course requirements. In 

exceptional cases students can also progress according to an individualized curriculum 

despite failing to complete all of the course requirements. Students have the right to 

take grade-improvement examinations, progress and complete the course in a shorter 

period, and transfer to another school. In the future all students, transferring to a 

different school, will be able to use their credit points acquired at the previous school.  

Students may repeat a year once during the duration of the course. A third enrolment 

in the same Year is possible only if a student gains the status of an adult learner and 

pays for the course.  

 In the future, the modular structure of the revised education programmes will enable 

students to acquire vocational qualifications, in accordance with their own interests 

and talents, without having to complete the entire course necessarily. They will be able 

to end their education gradually by completing individual modules. Each module will 

provide learners with a specific recognized partial qualification and opportunities for 

employment in the Labour market.  

Each school has its own counseling service, which provides students with counseling 

and -educational and career guidance.  

2.2.3.5 TEACHERS 

Teaching staff in vocational and technical schools include:   

 general subject teachers; 

 technical-theoretical subject teachers; 

 teachers of practical knowledge  and skills; 

 counselors, librarians and other technical workers (teachers in adult education 

courses, laboratory assistants, instructors, organizers of practice); 

 Master craftsmen, which participate in workplace training. 

Teaching staff must have previous work experience, appropriate education and they 

must pass the Teacher Certification Examination as follows:  

 Teachers of general subjects must have completed an academic higher 

education course (2nd Cycle equivalent to Master degree) in the subject they 

teach and completed pedagogical training worth at least 60 ECTS credits. 

 Teachers of technical-theoretical subjects must have completed an academic 

higher education course (2nd Cycle equivalent to Master degree) in the subject 

they teach or the highest existing level of education in their professional field, at 

least 3 years of practical experience in the relevant field and completed 

pedagogical course. 



 Teachers of practical knowledge  and skills, laboratory assistants, instructors and 

organizers of practical experience must have completed at least an upper 

secondary technical education in the relevant field, 3 years of practical 

experience, completed pedagogical course or a completed master craftsman 

exam; 

 Master craftsmen must successfully pass the master craftsman exam in 

accordance with the law; 

 Counselors, librarians and teachers of adult education courses must have 

completed an appropriate higher education course (2nd Cycle equivalent to 

Master degree) and pedagogical course. 

Teaching staff have the status of civil servants. Most of them have full-time permanent 

employment positions.  

  

2.2.4 TERTIARY EDUCATION IN SLOVENIA 
  

Tertiary education in Slovenia is divided into traditional higher education (ISCED 5A-6) 

and the newly developed higher vocational education sector (ISCED 5B). The field of 

higher vocational education is administered by the Ministry of Education and Sport and 

regulated by the Higher Vocational Education Act (2004). Courses are delivered by 

vocational colleges. In 2005 the newly established Ministry for Higher Education, 

Science and Technology took over responsibilities for the universities and professional 

colleges.  

  

In the National Classification system of education and training activities and outcomes 

(KLASIUS, 2006), which is one of the formal bases for building a Slovenian eight-level 

qualification framework, the levels of tertiary education are arranged as follows:  

  

 

  

Level Bologna 

cycle 

Post 2004-2006 reform 

programmes 

Pre-reform programmes and/or 

qualifications (prior to 2004) 

6.1 Short 

cycle 

Higher vocational 

programmes  

Post-secondary vocational sub-

degree programmes and 

qualifications  

Short degree studies/diplomas (prior 

to 1993) 

6.2 First 

cycle 

Professional/academic 

programmes, equivalent to 

Bachelor  

Undergraduate professionally 

oriented programmes  

  

7 Second 

cycle 

Professional master 

programmes, equivalent to 

Undergraduate academically 

oriented programmes  



Masters  Postgraduate professional 

specialization  

8.1 Third 

cycle 

  Postgraduate academic 

specialization  

Research based master of 

science/art  

8.2   Doctorate programmes  Doctorate of science  

2.2.4.1 THE MAIN FEATURES OF THE THREE PERIODS OF HIGHER EDUCATION IN SLOVENIA 

There were two Bologna reform packages, one in 2004 and the second one in 2006. The 

table below illustrates the main differences among the three periods:  

  

 the pre-Bologna-reform period from 1993 to 2004  

 the very short first-Bologna-reform period  2004-2006 which resulted in very few 

reformed studies, and 

 the second-Bologna-reform period in 2006. 

 

2.2.4.2 HIGHER EDUCATION LEGISLATION 1993-2003 

The structure is clearly binary, ISCED 5A and 5B.  

Non-direct transition from professional to academic track is possible, but rare. The post-

graduate ISCED 5A studies lead either directly to ISCED 6 doctorate which is considered 

as an advanced research title. Usually, it is divided into two stages. The research 

magisterij (ISCED 5A- research diploma) is considered as the first stage of doctorate. The 

ISCED 5B path may begin with the professional degree study or vocational non-degree 

study. Both options enable students to go to the labour market or to continue up the 

»green line« to the level of specialist. The title of a specialist is considered equivalent to 

Magister as regards the level of qualification. All HE programmes lead to a first HE 

degree (professional or academic), regardless their duration. Long higher education 

programmes are no exception. Programmes of 5 or 6 years duration, like medicine or 

pharmacy, do not lead to a master degree, but the first-degree.  

Accreditations are the responsibility of the Council for Higher Education (CHE). Internal 

evaluations are the responsibility of HEIs, assisted by the National Higher Education 

Quality Assessment Commission. External evaluations are random, organized by HEIs 

themselves. 

2.2.4.3 REVISED HIGHER EDUCATION LEGISLATION IN 2004 

 

Theoretically, the structure has become more unitary. Direct transition from the 

professional to academic path is within the same area of study, otherwise conditioned 



by pre-determined bridging courses. Each first-cycle study should lead to at least one 

second-cycle option and up to a doctoral level after that.  

Transitional provisions for those who have completed pre-reform programmes:  

  

First-degree professional graduates are equivalent to the Bologna first-cycle graduates 

and may normally continue to the second-cycle study. First-degree graduates of 

academically oriented studies are recognized a certain surplus of ECTS. In most cases, 

they would enter the second Year of a Master study. An accumulation of at least 300 

ECTS can be recognized also in combination of the first academic degree with 

documented research or professional achievements (validated with 60 ECTS) and this 

makes possible to embark on a doctorate directly. Studies for the professions, regulated 

by EU directives (medicine, pharmacy, etc) may lead directly to a Master degree.  

  

Accreditations and reaccreditations (every 7 years) are the responsibility of the Council 

for Higher Education (CHE). Internal evaluations are the responsibility of HEIs. HEIs should 

be assisted by an independent public agency for quality assurance and by a separate 

council for evaluations. For various reasons, these two bodies were not established. 

Instead, the National Higher Education Quality Assessment Commission has been 

carrying out some of their duties. NHQA is a member of the CEE and participates in 

sessions of ENQA. The 2004 Act stipulated that a public agency for quality assurance 

and a council for evaluations should be established, but it did not happen. In October 

2004, the NHQA issued Rules on External Evaluation Criteria in order to establish a 

national system of regular external evaluations.  In practice HEIs together with the 

NHQA have begun to organize external evaluations according to the above 

mentioned Rules.  

 

2.2.4.4 REVISED HIGHER EDUCATION LEGISLATION IN 2006 

The structure is more or less unitary (with the exception of short vocational 

programmes).  Transitional provisions for those who have completed pre-reform 

programmes:  

First-degree professional graduates are equivalent to the Bologna first-cycle graduates 

and may normally continue to the second-cycle study. First-degree graduates of 

academically oriented studies are equivalent to the Bologna second-cycle graduates 

and may normally continue to the third cycle study. They may embark on a doctorate 

directly, without recognition of extra professional or research achievements. Long HE 

programmes leading directly to a Master are possible in cases of (1) professions, 

regulated by EU directives, and (2) if it is required by the national regulations of that 

particular professional field. Currently, no such national regulations exist.  

According to the 2006 Act, the responsibilities of the CHE are extended to include 

several roles: counseling to the Government, accrediting of programmes and 



institutions, assuring quality (including responsibilities for internal and external 

evaluations), regulating and running the procedures of election of the HEIs' teaching 

staff. The CHE as an independent (sui generis) body has created three Senates that 

guide accreditation, evaluation and habilitation procedures. A special independent 

unit within the ministry of higher education provides technical assistance to the CHE. 

According to the Decision of the Constitutional Court, issued in February 2008, the 

establishment of a new body for professional support to the CHE is required instead of 

the current ministry’s administration. 

2.2.5 HIGHER VOCATIONAL EDUCATION 

Short-cycle tertiary education in Slovenia was introduced in 1996 as part of the overall 

education reform. The first post-secondary institutions were founded within upper 

secondary-school centres. Later they became independent and expanded all over the 

country. The new regulation (2004 Act) clearly separated this type of education from 

the upper secondary education.  

The network of higher-vocational colleges has expanded substantially in recent years. 

Currently there are 59 higher-vocational colleges (2007/08 school year), of which 25 are 

public, and two of the private colleges obtain public funds for their full-time students. 

Public schools are more likely to offer technical subjects, whereas the private colleges 

are more likely to offer commercial and administrative courses.  

These colleges were set up to meet the needs of the national and local economies, 

with due regard to occupational profiles. They have to meet the quality standards 

determined by the national accreditation bodies and other requirements stipulated by 

the law. The main characteristic of these ISCED 5B short programmes is that they aim to 

develop occupational skills. Approximately 40% of the curricula are devoted to 

practical training in firms and companies. At the end of study, students receive a 

diploma with the name of the programme and the title of vocational qualification, 

which enable them to start working in specific occupations and middle management 

teams. The duration of education is usually 2 years (120 ECTS).  

The Higher Vocational Education Act (2004) establishes the role of the representatives 

from working life and students. They participate in the college management board, 

strategic council and working bodies.  

In addition to education leading to a higher vocational diploma, vocational colleges 

also provide short courses of 10-35 ECTS designed for workers in employment. 

 

2.2.5.1 ADMISSION REQUIREMENTS 

The general requirement for admission to higher vocational college, as stipulated by 

the law, is the successful completion of upper-secondary education at level 5 



(equivalent to a qualification of a technician). The following applicants qualify for 

higher vocational studies: those who have passed the Matura or the vocational Matura 

examination, or those who have a vocational qualification of master craftsman or 

equivalent. In addition, master craftsmen applicants must have at least 3 years of 

working experience, and must comply with the standards of Slovene language and 

mathematics at the level required for vocational Matura.  

  

Applicants apply to higher vocational colleges through the joint national application 

system managed by the National Higher-vocational registration services. The numbers 

of study places are approved and publicly announced by the Ministry of Education. 

The specific criteria for students’ selection are determined by the higher vocational 

colleges independently and applied if the number of applicants exceeds the number 

of available places. Some vocational colleges require tests prior to admission as well. 

Student selection is usually based on previous study record or combined previous study 

record and admission test results.  

  

2.2.5.2 FEES/FINANCIAL SUPPORT FOR STUDENTS 

  

Full-time students of higher-vocational colleges with a state-subsidized place pay no 

tuition fees, but do pay administrative fees (registration and certification costs). The 

level of the tuition fee for part-time and/or non-state-subsidized students is determined 

by the institutions themselves. If the students take longer than the prescribed period to 

complete the course, they lose the entitlement to free study. Part-time and/or non-

state-subsidized students contribute to tuition and administrative costs.  

  

Students may benefit from a range of financial support to cover the cost of living 

and/or to pay fees. Full-time students, who do not pay tuition fees, may receive a 

scholarship to cover living costs. Scholarships are awarded usually on the basis of social 

criteria, but the amount is usually linked to the level of the student’s academic 

performance. They are also entitled to subsidized accommodation or a place in the 

public student’s residence and to meals at reduced prices. All kinds of support may be 

awarded in addition to financial assistance for their parents (tax allowances).  

  

Adult students are usually financially supported by their employers. Unemployed adult 

students may get financial support from the state funding programmes designed 

specifically for the education of unemployed people.  

  

Loans may be awarded to any student under commercial conditions.  

  

Students from EU countries enjoy the same conditions of study as Slovene students. The 

situation for students from third countries depends on the existence of a mutual country 



agreement. Where such an agreement has been concluded, the students are 

considered to have all of the same study benefits as the EU students.  

 

2.2.5.3  ACADEMIC YEAR 

 

The academic year in higher vocational colleges is between October 1 and September 

30. Students work lasts 37 - 42 weeks (40 hours per week); instruction covers 34 weeks 

minimum, 20 – 40 hours per week. Within the limits set by the law and the Minister’s 

regulation, colleges decide on their provision of courses throughout the academic 

year.  

 

2.2.5.4 COURSES  

  

All higher vocational studies are combined with practical training in the workplace in a 

relevant industry or public sector. Courses are organized for both full-time students and 

adults. The typical duration of study is 2 years. Study time is measured in credit points 

and the completion of a full-course corresponds to 120 ECTS. They lead to the diploma 

of a vocational qualification (120 ECTS). The language of instruction is Slovenian.  

  

The programmes are designed to equip individuals with the knowledge, skills and 

competences to be able to operate independently and without supervision within the 

workplace. To some extent they are expected to also be able to cope with change in 

the workplace and take responsibility for evaluation and the improvement of activities 

at work. Curricula and modules are based on professional standards and have a 

proportion of optional choices. There is also practical and independent work for 

students (e.g. project work, product elaboration...). The last term in the final Year is 

devoted to a diploma project (diploma paper) carried out individually or in small 

groups.  

  

Programmes are offered in the areas of mechanics, electrical engineering, electronics, 

photography, geotechnology and mining, building and civil construction, informatics, 

wood, logistics, media, mechatronics, design, social work networking, 

telecommunication, dental hygiene, environment protection, economy, administration, 

food and diet, horticulture, management in rural environment, tourism and catering.  

  

2.2.5.5 ASSESSMENT 

  

Upon completion of all the requirements of the programme, the student is awarded a 

Diploma with the Supplement in Slovene language and/or in one of the languages of 

EU. The diploma document includes the name of vocational qualification derived from 



the name of the programme, regulated by the Act on the Names of qualifications, and 

Professional and Academic titles (2006). Irrespective of this rule, in technological fields 

of study the name of the qualification is combined with the title inţenir or tehnolog.  

  

2.2.5.6  TEACHERS  

  

Teachers in higher vocational colleges are lecturers, instructors and workers in 

laboratories. The lecturers have to be elected as lecturers by the assembly of lecturers 

of the particular college in order to be able to teach. The title is obtained for 5 years 

and can be prolonged. Teachers must have completed an appropriate 2-cycle study 

or equivalent (university degree). They must have relevant professional references and 

achievements.  

   

2.2.6 HIGHER EDUCATION 

  

Higher education includes academic university studies and professionally oriented 

studies.  

  

In 2004, amendments to the Higher Education Act were adopted. The Act provides for 

a three-level study structure. The first level relates to the undergraduate studies and the 

second and third levels to postgraduate studies. The duration of study programmes is 

limited in years (three to four years) and credit points (180 to 240 credit points). Study 

programmes must be in line with the EU study programmes. The second level maintains 

the master's studies. It encompasses from 60 to 120 credit points and takes one or two 

years to complete. The third level is the doctoral studies and lasts three years. Higher 

education is the responsibility of the Ministry of Higher Education, Science and 

Technology.  

  

To introduce study courses providing employability of graduates and high quality of 

graduates.  

  

In recent decades higher education has undergone considerable changes in terms of 

organization and contents. In order to become comparable with other European Union 

Member States, around 25 % of employees must have a post-secondary vocational, 

university or postgraduate degree. Considering the present education structure of 

employees and the retirement process, this will be achieved if annually more than 

70,000 students enroll, and at least between 10,000 and 12,000 students graduate and 

find employment. These must be joined by at least 1,500 postgraduate students – 

specialists, masters and doctors of science or arts. This means that the present number 

of students must increase so that at least 50 % from each generation will enroll in tertiary 

education courses (post-secondary vocational and higher education) and we will have 

a minimum of 35 students per 1,000 inhabitants.  

  



The performance and effectiveness of undergraduate studies should be improved by 

suitable investment in personnel, equipment and premises of higher education 

institutions, and modernization of their work. In this respect it is of particular importance 

to encourage the integrity of research and teaching activities, improvement of 

teaching skills, introduction of new contents and a credit system, distance education 

and systemic (self-) verification of study work quality.  

  

One of the key strategic goals is also to improve the possibilities for postgraduate 

studies. It is necessary to provide for systemic co-financing of revised postgraduate 

study programmes linking disciplines, higher education and research institutions and 

other institutions, to constitute quality programmes and facilitate participation in 

international projects. Technology incentives and revitalization of development units in 

the economy should be applied to increase the mobility of students, specialists, masters 

and doctors of science and arts and thus create interdependence between 

universities, institutes, the enterprise sector and the entire economy.  
  

2.2.6.1 LEGISLATION 

 

In higher education system there are more than 70 legal acts and international and 

bilateral conventions.  

 

Most important are:  

 Higher education act 

 Collective agreement for education 

 Public sector salary system act  

 Collective agreement for the research  

 Collective agreement for the non-economic sector  

 Collective agreement for public sector  

 Decree on the introduction and use of the classification system of education 

and training Decree on the introduction and use of the standard classification of 

occupations Employment relationship act 

 

2.2.7 ADULT EDUCATION IN SLOVENIA 

  

Adult education is characterized by impressive programme diversity. Schools and 

higher education institutions, basically providing youth education, also offer formal 

education courses for adults, adapting the organization and programmes to their 

needs.  

  

Non-formal education programmes are designed for various target groups, for 

example, employed people seeking to improve their employment opportunities or gain 



promotion, individuals wishing to enhance the quality of their life, individuals pursuing a 

hobby, the unemployed, marginal groups, ethnic groups, and foreigners. Access to 

most non-formal education courses is unrestricted.  

  

A new act introducing a certification system was passed in 2000. It enables the 

assessment and verification of vocation-related knowledge, skills and experience 

acquired out of school. It thus makes it possible for individuals to obtain a vocational 

qualification in ways other than through formal schooling. Candidates undergo a 

knowledge assessment procedure by a special commission to obtain a state-approved 

certificate attesting their competence in performing certain vocational tasks. 

Vocational qualifications obtained in this way can be used by their holders to find a job 

or, in further training, demonstrating that part of an education programme has already 

been mastered.  

  

2.2.7.1. POLICY AND LEGISLATIVE FRAMEWORK 

  

Adult education in Slovenia is a wide ranging and diverse form of education and 

training which includes formal education to gain higher levels of qualification (general, 

vocational, technical, professional, and academic), formal specialized training, and 

non-formal learning of adults, who have passed the compulsory education age but do 

not have the status of pupil or student. Formal education gives opportunity to adults to 

gain publicly recognized qualifications (certified education); non-formal education is 

intended for those who just wish to  acquire new knowledge and skills, or who wish to 

refresh,  expand, modernize or deepen their skills (non-certified education).  

  

The National Assembly passes laws concerning adult education and training, and 

adopts the National Programme on Adult Education on an annual basis (2004 - 2010). 

These annual plans are adopted by the Government. The minister of the sector 

concerned issues orders and rules specifying  laws, selects education and training 

providers and makes decisions about co-financing arrangements.  

  

The Slovenian adult education strategy is developed within the lifelong learning policy 

document, adopted by the National Assembly (2007). The strategy emphasizes the 

'strategic cores':  

 a comprehensive overall structure and the cohesiveness of all learning;  

 the range of opportunities and purposes of learning, and the diversity and 

flexibility  of its provision; 

 access to learning based on the needs of the individual:  

 key competences for learning and personal growth;  

 learning to improve work practice and professional career development;  

 learning as a source and driving force for the development of the community;  

 to develop the possibilities of testing and certificating all existing knowledge;  

 Counseling and providing information.  



  

In general, the strategy aims at adjusting learning to the needs of the individual; 

developing a positive attitude to learning; developing key competences for a quality 

life for the individual and the functioning of society; increasing effectiveness and 

creating equal opportunities.   

  

The main policy measures in the strategy are the following:  

 improving the quality of education and training by modernizing programmes,  

curricula and catalogues of knowledge from the lifelong learning 'strategic 

cores'; 

 developing educational and teaching strategies and quality training of 

professional staff;  

 developing various forms, methods and pathways of learning and suitable 

systems for recognizing obtained knowledge;  

 improving access to education and learning;  

 creating a suitable legal and organizational infrastructure;  

 strengthening research and development and the developing the role of the 

non-governmental sector as a partner of the state;  

 obtaining financial resources and  

 preparing operational plans to bring the strategy to effect.  

  

Adult education is regulated in more detail in the Adult Education Act, in some articles 

of the school and labour legislation and in other regulations of various fields of 

economic and public sector.  

  

The Adult Education Act (2006) determines the fundamental principles of Adult 

Education in Slovenia. They are lifelong learning, accessibility of education under the 

same conditions for all; freedom and autonomy in choosing learning paths, content, 

forms, means and methods of education, secularity of adult education which is carried 

out as a public service, professional and ethic responsibility of adult educators, the 

respect of the personality and dignity of each participant, and in the education of 

adults which gives state-approved level of education, obtaining the same standards as 

in the education of young people.  The Act regulates the system; it defines the 

participants in adult education, educational programmes, adult students' basic 

requirements, organization of the educational work, keeping records; management of 

the field, e.g. planning, division of responsibilities, governing bodies, financing from the 

public funds, developmental and counseling organizations, testing centres, public funds 

earmarked for the promotion of adult education and control. Concerning the 

educational process itself it deals only with questions, important for the protection of the 

rights of the participants and for ensuring the quality of educational work, that part of 

adult education which has the nature of public service and is in the public interest. It 

regulates the system of public verification of knowledge gained by self-education, or 

through on-the-job learning, or in out-of-school non-formal education, through which 

adult learners can obtain a public certificate.  

  



The Organization and Financing of Education Act (2007) regulates mainly: conditions for 

performing adult education activity, administration of the field and financing 

programmes and institutions. The Act specifies the role of state-approved educational 

programmes for adults defines the public network of institutions (public geographical 

distribution of adult education institutions), defines the performance of public service in 

the field of adult education, and the components of adult education programmes and 

procedures for accreditation.  The Act defines the sources of financing; adult 

education activity as such is financed by public means, by means of the founder, 

contributions from associations, chambers and employers, contributions and 

participants' fees and from other sources (selling services and products, donations, 

sponsorship).  

  

In the Elementary School Act (2007) there are provisions for the education of adults. 

Basic education of adults is carried out in such a way that the educational programmes 

are tailored to the needs and possibilities of adults regarding both the organization of 

the teaching and procedures connected with the verification and assessment of 

knowledge, and the system of progression from one class to another and the weekly 
schedule of subjects and the duration of instruction. The Gimnazija Act (2006) stipulates 

that "everybody who is employed or unemployed or is older than 18 is entitled to 

education as an adult. The organization and duration of the course, the assessment of 

knowledge and testing and the progression and timetable of the teaching is tailored to 

the needs of adults. The Vocational Education Act (2006) also refers to education of 

adults. It determines that programmes prepared for young people must be tailored to 

the needs of the adults; it gives the opportunity for adults to learn through courses for 

adults or choose a certain module from the general programme prepared for young 

people.  The Higher Vocational Education Act (2004) and the Higher Education Act 

(2006) regulate part-time studies and the adaptation of the organization of studies to 

the specific needs of the adult students. The public verification of knowledge acquired 

by independent learning and through work and life experiences is regulated in the 

National Vocational Qualifications Act (2003).  

  

The labour legislation which refers also to adult education includes the Employment 

Relationship Act and the Employment and Insurance against Unemployment Act and 

also by collective agreements. The Employment Relationship Act gives each worker the 

right to continuing education and training linked to the needs of their working 

processes or to maintain their skills in order to remain in employment, or to increase their 

skills in order to create opportunities for promotion with adequate education and 

training. The Employment and Insurance against Unemployment Act defines the right of 

unemployed people to all forms of education and training. Unemployed people gain 

this right if the Employment Service of Slovenia sends them to training in order to 

improve their employment opportunities. If the training is declined, they lose the status 

of being unemployed. Those who enter the training are entitled to repayment of the 

costs of education.  

  

The rights and responsibilities of workers to education and the rights and responsibilities 

of employers or institutions regarding education and training are defined by the 

Collective Agreement. There are two collective agreements in Slovenia: The General 



Collective Agreement for the Industrial Sector with respective collective agreements for 

each industrial branch separately and the Collective Agreement for the Service Sector. 

According to these collective agreements the worker participating in education or 

training which is in the interest of the employer is entitled to the remuneration of their 

salary and the repayment of expenses (transport, fees, food and lodging). It is also 

possible for workers to study for their own interests. In such cases the employer defines 

the conditions of training and remuneration.  

    

The Occupational Health and Safety Act, the Act on Pension and Disability Insurance, 

the Act on the Disabled by War and the Act on Training and Employment of the 

Disabled Persons also deal with education and training of adults. According to these 

Acts, employers are obliged to instruct employees to be able to perform their job safely 

and to examine their knowledge in this respect regularly; disabled workers under 

certain conditions have a right to occupational rehabilitation and to remuneration of 

salary during the time of rehabilitation.  

  

Apart from educational and labour legislation, education and training of adults is 

mentioned in other legal and strategic documents within various sectors of economic 

activity. This includes the fields of constitutional regulation, public administration 

activities, defense, protection against natural disasters, local self-management, exterior 

affairs, denationalization, judicial affairs, interior affairs, civil and penal act, public 

finances, economic activities and banking, service field, and spatial planning and 

environmental protection.  

 

2.2.7.2. MANAGEMENT/ORGANISATIONS INVOLVED 

  

The main decision making department for the design and implementation of policy 

within the field of adult education is the Adult Education Division within the Ministry of 

Education and Sport. There is also a special department for vocational and job-related 

training within the Ministry of Labour, Family and Social Affairs, namely the Sector for 

Lifelong learning and Scholarships. The Employment Service of is an independent public 

institute, which - amongst other tasks - provides the logistics and information support for 

the implementation of the Active Employment Policy Programmes. These programmes 

provide individuals with job placements and counseling, vocational guidance for 

schoolchildren and adults, and also deals with scholarships.  

  

The Government has entrusted professional matters and programme development to 
Strokovni svet republike Slovenije za izobraģevanje odraslih (Council of Experts of the Republic of 

Slovenia for Adult Education - CEAE), which monitors and evaluates the conditions and 

the development of adult education in the country according to the developmental 

needs of society, from the viewpoint of quality and international comparability.  The 

Government appoints the members of the CEAE, who are well known experts in the 

field. Four members are appointed on the nominations of the ministries, three from the 

chambers, three on the nominations of the social partners, two on the nominations from 

the consortia of public institutions and two are nominated by other organizations within 



adult education or their consortia. The CEAE has its own consultative committees (for 

the curricula, textbooks, for monitoring of the implementation of the National Annual 

Plan).  
  

2.2.7.3. FUNDING 

  

The main document which determines the budget and financial distribution of adult 

education from public funds is the Annual Plan of Adult Education (APAE). The plan is 

prepared by the Ministry of Education and Sport and the Ministry of Labour, Social and 

Family Affairs, verified by the CEAE and approved by the Government. According to 

the Adult Education Act, this programme is based on the National Programme of Adult 

Education 2004-2010 (NPAE), adopted by the Parliament in 2004.  

  

There are three major mechanisms in place to regulate the distribution of public finance 

to adult education:  

 Regular public financing of the networks of adult education institutions , across 

Slovenia,  such as  

o Peoples' and workers' universities, providing general education,  

o Regional guidance centres for adult education,  

o Study circles mentors' network,  

o University of the Third age etc.  

 The most important source of public funding of adult education is public official 

invitation for tenders for the provision of educational and vocational programmes, 

which are annually announced by both ministries (education, labour). The 

invitations are open to all institutions or organizations registered for performing 

educational services. 

 There are five institutes set up and financed by the Government that play an 

important role in the system of adult education and lifelong learning in general: 

Slovenian Institute for adult Education, National Institute for Vocational Education 

and Training, The National Education Institute, National Scholl for Leadership in 

Education, National Examination Centre. The role of these institutes are three fold:      

 research and development of programmes, methods, approaches, instruments 

and knowledge in their respective fields,  

 training of trainers, and  

 Testing, evaluating, acknowledgment and certification of programmes, skills and 

knowledge. 

Apart from these, there are substantial financial means earmarked for different target 

groups of adults, provided by other public institutions or other ministries, e.g. Ministry for 

Health care awareness, or Ministry for Environment and Spatial Planning for rising 

knowledge on environment protection or special educational programmes for different 

disadvantaged groups. The major part of sources aimed at job related training is 

provided by employers themselves, although some additional sources are provided 



also by the Ministry of Labour, Family and Social Affairs as an instrument of active 

employment policy.  
  

2.2.7.4. HUMAN RESOURCES 

  

All teachers and trainers who teach in state-verified educational or vocational 

programmes for adults must have proper andragogical knowledge and competences, 

which can be acquired either at the Department for Pedagogy and Andragogy at the 

Faculty of Arts (University of Ljubljana), or by attending special corresponding training, 

after which it is necessary to pass an exam and to receive the certificate of 

andragogical competences. These are provided and issued by the Pedagogical 

faculties and Faculty of Arts while Slovenian Institute for Adult Education delivers 

programmes of continuing education and training for teachers in adult education.  

Teachers are mostly required an appropriate tertiary degree, equivalent to Bachelor or 

Master.  
  

2.2.7.5. ORGANISATION OF EDUCATION 

  

In principle it is possible to divide providers of adult education into three groups.  

 Institutions for the education of adults. Examples of such institutions are ljudske 

univerze (Peoples' and Workers' universities) and educational centres within 

companies or established by various chambers. These are organizations where the 

main activity is the education of adults. 

 Schools; their main activity is the education of the young people, but they also 

offer evening courses of the same content for adult learners. Some have special 

units for the education of adults with specialist staff who only work with adults but 

the more common practice is to use the staff from the education of young people. 

 'Other organizations’ which main activity is not adult education; such as libraries, 

museums, theatres, archives, centres of culture; political organizations and parties; 

organizations for the rural and agricultural sector of the  population; organizations 

of local communities; organizations for leisure time; professional organizations; 

organizations for environmental protection; social welfare organizations; 

organizations for the disabled; organizations for helping families, parents, consorts, 

organizations for tourism, holiday organizations, organizations of seniors, housewives 

and organizations of workers temporarily employed in foreign countries. 

  

2.2.8. GENERAL ADULT EDUCATION 

  

Wide ranging courses of formal education programmes in 2007/08 include programmes 

which give individuals the opportunity to gain a higher level of qualification and also 

programmes of general non-formal education, which are particularly diverse in terms of 

content. Adults have access to all kinds and levels of formal education. An example of 



a formal education programme leading to the first qualification level is the Programme 

of Basic Education for Adults. Adults can also acquire a further qualification at any level 

of general studies: in gimnazija, technical upper secondary, post-secondary, and higher 

education programmes.  

  

The offer of non-degree courses which do not lead to a higher qualification includes 

courses that raise the general educational and cultural level of the population, 

increase literacy, or improve the knowledge required for work and occupations.  

  

Also the non-formal learning opportunities in other sectors of culture, health, agriculture, 

labour, social activities have expanded in recent years.  

2.2.8.1. TYPES OF TRAINING INSTITUTIONS 

 

There are 34 People's universities, carrying out the education of adults as their basic 

activity. This comprises basic adult education, foreign language courses, ICT courses, 

courses for the improvement of knowledge and skills of employees in legal, financial 

and managerial fields. Some ljudske univerze provide also public programmes, which 

give nationally recognized secondary vocational or technical qualifications. In co-

operation with the higher vocational colleges and higher education institutions they 

also provide a learning environment for part-time tertiary education.  

  

Centres that have been developed within the Chamber of Commerce, such as the 

Centre for Management, the Centre for Foreign Trade Study, the Centre for Seminar 

Activities and the Centre for Technical and Technological Training nowadays operate 

more or less independently. Their mission is to deliver highly professional and specialized 

education and training for higher and middle managers.  

Other organizations whose activities are mainly non educational also play an important 

role in the education of adults. Examples of these associations and societies include the 

Association of Accountants and Financial Workers of Slovenia, municipal, regional and 

national societies of human resource managers, professional associations of 

economists, psychologists and others; Firemen Association of Slovenia, Alpine 

Association of Slovenia, Red Cross, Association of Engineers and Technicians of 

Slovenia, church organizations, Spiritual University, political organizations, the Third Age 

University, also take a great part in education and training of adults.  

  

Private educational organizations in Slovenia have been developing slowly but 

constantly over the last two decades. Initially there were only several private foreign 

language schools, ICT centres, and schools for financial management. In more recent 

years this sector has strengthened their position and extended their offer to other fields 

and forms of education and training e.g. colleges for vocational education.  
  

2.2.8.2. ACCESS REQUIREMENTS 

 

The general access requirements to formal general education programmes are more or 



less the same as for younger students. However only the qualifications of adults which 

they had acquired under the past regulatory systems are taken into account.  

  

Those who have failed to finish the gimnazija programme as young students are 

allowed to sit for the Matura examination at any time later in their adult life.  If they do 

not wish to complete their general education in gimnazija, they have a possibility to 

attend a vocational course and gain a qualification in the selected occupation.   For 

those who have completed a technical school education, it is possible to take the 

general examination in one additional general Matura subject and then continue 

studies at the university.  

  

The Council for Higher Education has set the Criteria for Recognition of Knowledge and 

Skills Acquired Prior to the Enrolment in Higher Education (2005). According to these 

Criteria, the higher education institution is required to recognize knowledge and skills of 

students and take into account: knowledge, skills and competencies acquired with 

prior formal, non-formal and experiential learning. They should also take into account 

"non-typical" evidence of prior learning, such as portfolios, documents testifying of non-

formal courses completed, etc and the possibility of compensating examinations using 

the assessment of products, services, publications, project assignments, inventions, 

patents and other authorial work, evaluation of self-learning or experiential learning (in 

this case student is excused from lectures) and recognition of work practice.  

  

The recognized knowledge and skills must be taken in account either in the pre-

enrolment procedure or given credit points for a particular area of study.  

 

There are no special access requirements for short courses and non-formal education 

and training.  
  

2.2.8.3. OBJECTIVES OF THE PROGRAMMES 

  

Each general education programme has its own objectives. They can be generally 

divided into three groups:  

 

 formal education objectives,  

 objectives related to professional development and personal growth, and  

 Leisure or free time enrichment.   

 

Programmes are based upon the common principles of the education of adults, such 

as: lifelong learning; accessibility under equal conditions; freedom of choice regarding 

the way, content, resources and methods of learning; respect for the personality and 

dignity of each learner; attaining high quality standards of education equal to those 

applied in the education of young people;  
  



2.2.8.4. MAIN PRINCIPLES OF THE ORGANISATION OF TIME AND VENUE 

  

The main principles relate to the adaptation of the content of courses, teaching 

methodologies, time and venue to the needs of each particular group of adults. 

Teaching mainly takes place in the evenings or at the end of the week. The instruction is 

given in a shortened form and intensive way over weekends. Some group-practical 

training, e.g. foreign language conversation, can be organized in the employer's 

premises early in the morning before office hours.  

 

Courses in higher education are offered as part-time studies and can be organized 

flexibly: for example, there can be night and weekend programmes, programmes 

during academic holidays; evening courses, distance courses, and e-learning or 

directed self-learning.  
  

2.2.8.5. CURRICULA 

  

All publicly verified programmes are subject to verification and approval by the 

Slovenian Institute for Adult Education and the Council of Experts for Adult Education.  

The curricula contain the same main subjects as for young people.  

 

Within mainstream education, the preparation for the Matura exam and Matura course 

are intended specially for adults. These courses are provided by public upper 

secondary schools and people's universities and financed entirely from the state 

budget.  

 

Other programmes of non-formal education and training are drawn up by the 

institutions themselves.  Examples of courses which include those targeted at specific 

needs or categories of adults include: education and training for the unemployed, 

education for democracy, foreign language learning, and Slovene language for 

foreigners, education for quality of life, education for the implementation of the special 

rights of minorities, education of adults with special needs, and other types of general 

adult education.  

  

Some forms of non-formal education have been developed at the Slovenian Institute 

for Adult Education and are successfully integrated in the practice of adult education 

across the country.  For example, the regional centres for self-directed learning. Courses 

can be found in various educational institutions, libraries, and in education centres of 

enterprises. Adults can choose courses based on their interest, e.g., computer 

programmes, foreign languages, programmes for personal development, programmes 

for improving their communication skills etc. 

  

The Learning Exchange and Study Circles are examples of the varied offer of courses for 

adults. Members of Study Circles define the content of their own learning; the contents 

of study circles learning is diverse, e.g. language, arts, history (art, natural), cooking, 

baking etc. Quite often the content is linked to the problems of the community the 

members of study circles live in.  



  

Non-formal education as an alternative to formal education has been developed in 

the last few years. Project Learning for Young Adults - is a programme which is aimed at 

young adults who have dropped out of the regular school system. The participation of 

adults has grown considerably in recent years in the literacy Training for Life Efficiency 

and programmes developed within the Third Age University.  
 

  

2.2.8.6. QUALITY ASSURANCE 

  

Evaluation and monitoring of adult mainstream education is regulated to the same 

standards as the education of the young people. Various forms for supervision and 

evaluation of the education are in place, such as verification of public institutions; 

regulatory procedures for the adoption of curricula; obligatory Teaching Certification 

Examination for teaching and other professional support staff. In 1999, a set of 

instruments for self-evaluation were introduced in elementary and upper secondary 

education including people's universities. Other types of evaluation include external 

assessment of knowledge at the end of upper secondary education in-house 

evaluation and external evaluation of programmes via external contracted evaluation.  

 

Supervision of the implementation of the curricula for adult learners is the responsibility 

of the Slovenian Institute for Adult Education which reports their findings to the 

responsible ministers and to the CEAE. It has also developed a model of self-evaluation 

for adult education under the name Offering Quality Education to Adults.  

  

In order to assure quality in education in general, the minister appoints the National 

Council for Evaluation of Programmes (2001). The Council co-ordinates the 

implementation of new programmes, cooperates with institutions which carry out self-

evaluation projects; determines strategies and procedures of evaluations; selects topics 

for the contractual research (commissioned evaluation studies) and reports to the 

minister(s), CEAE, other Councils, and to the wider public.  

2.2.9. ADULT VOCATIONAL EDUCATION AND TRAINING 

  

Adult vocational education and training includes forms of formal education to obtain a 

higher level of qualification (upper secondary and higher vocational education for 

adults), retraining, and training for less demanding work, and also shorter forms of 

education, including continuing vocational education and training. These forms 

represent only one element of education and learning. The other forms include self-

education and informal learning, not covered by official statistics.  

  

Formal upper secondary and higher vocational education and training of adults are 

governed by the same legislation as for young people. It has the same curricular 

structure, objectives, and general admission criteria, options for the continuation of 

education, levels of vocational standards for the specific profession and levels of 

qualifications.  



  

Beside upper secondary schools, higher vocational colleges, people's universities and 

educational centres, in-company centres are the largest providers of job-related 

training. There is also widespread education and training organized by human resource 

management departments or personnel departments of companies.  

  

2.2.9.1. IN-SERVICE TRAINING  

 

In-service training is organized by companies and provided in accordance with the 

requirements of the work of the organization. Large companies organize training for 

their employees within their own premises and using their own staff for teaching 

purposes. Often companies within the same industry jointly establish training centres for 

their own training needs, which are then broadly recognized for their quality and as 

such they can apply for registration as educational institutions. 
   

2.2.9.2. ADULT EDUCATION AT UNIVERSITIES 

  

Approximately one third of all students enrolled in tertiary education are part time 

students.  

Universities and professional colleges carry out various study courses: including 

undergraduate and post-graduate study for adult students. Until recently, doctoral 

studies were organized only for individual (adult) study and research. Modular credit 

based courses and summer courses (amounted 10-60 credit points) are offered by 

different university departments. Specialized university centres for continuing education 

provide adult students with an opportunity to update their knowledge or to acquire 

new professional skills or develop single competencies (foreign language, ICT). Courses 

can be delivered on full-time bases or as part-time studies and with flexible organization 

(night and weekend programmes, programmes during academic holidays weekends, 

evenings, on distance, as e-learning, directed self-learning).  

  

Some programmes in higher education (especially technical and technological studies) 

have been traditionally very open to their environment and have established mutually 

beneficial links with partners for which they are in training (companies, research 

institutions, schools).   

 

GUIDANCE/COUNSELLING SERVICES 

  

There is well organized network of 14 guidance centres for adult education spread 

across the country. These centres were first introduced in 2001 by the Slovenian Institute 

for Adult Education (SIAE). Their main task is to inform the adult population on their 

learning and/or education possibilities and to support them in choosing the most 

convenient path or appropriate programme. 

  

In December 1998 the Pilot Vocational Information and Counselling Centre was 

established in Slovenia with the help of the PHARE Programme. The Slovenian National 



Resource Centre for Vocational Guidance (NCIPS) was set up within the Employment 

Service of Slovenia in March 1999. NCIPS has two main functions: to co-operate with 

and connect those institutions in Slovenia which produce relevant informative material 

in the field of vocational guidance, and to plan and produce informative material. 

  

At national level NCIPS operates in a network connecting different organizations and 

institutions which produce or collect quality information about education and training 

opportunities (the Ministry of Labour, Family and Social Affairs, the Ministry of Education, 

Science and Sport, the Employment Service of Slovenia, the Chamber of Commerce 

and Industry, the Chamber of Trades, the Slovenian Institute for Adult Education, 

universities and schools, etc).  

  

NCIPS functions as the centre which co-ordinates the flow of such information between 

separate partners and users. It also provides services (professional support) to 

vocational and information centres and other users, but it does not directly counsel 

visitors to vocational information centres.  

Besides collecting and producing information about vocational training and labour 

market, the centre provides descriptions of occupations, video-presentations of 

professions and certain information of national importance (such as information about 

universities, studies, financial aid, etc.). As its main priority is to connect, collect and 

distribute existing information and material, NCIPS prepares information materials and 

databases mainly for those fields where such material does not yet exist (e.g. 

organization of writing descriptions of occupations).  
  

2.2.10. CERTIFICATION SYSTEM FOR THE ASSESSMENT AND AWARD OF NATIONAL 

VOCATIONAL QUALIFICATIONS 

  

Adults can acquire vocational qualifications also through alternative means outside the 

formal school system, by participating in the certified national vocational qualification 

scheme.  

 

The certification system is regulated by the National Vocational Qualifications Act 

(2002), which specifies the procedures and the institutions bearing responsibility for the 

preparation of standards and catalogues of knowledge and skills required by a 

particular vocational qualification. The act also specifies the conditions and procedures 

of assessment and award of national vocational qualification.  
  

2.2.10.1. ORGANISATION OF EDUCATION 

  

The certification system is a network of institutions and bodies, which enables individuals 

to obtain a formal recognition or certification for the knowledge and skills they have 

acquired. To obtain the certificate, individuals must prove what they have learnt and 

what they can do, instead of providing formal evidence of how they have acquired 

the knowledge. The certificate is a means for recording the results of lifelong learning, 



but it also serves as a formal recognition of non-formal or uncertified knowledge, and as 

an equal alternative to the knowledge and skills acquired in the formal school system.  

  

In obtaining the certificate, the candidates acquire a vocational qualification which 

proves their competences. They can use the certified vocational qualification when 

seeking work and for further education, because it proves that they have the same 

knowledge and skills they would have acquired in a certain period of formal education 

programme.  
  

The aims of the certification system are: to provide a quicker and more flexible response 

to needs of the labour market, to increase economic effectiveness, to improve the 

adaptability of the economy, and to address social inclusion and reduce the 

unemployment rate.  

  

Special stress is laid on learning attainments, regardless whether the knowledge, skills 

and competences have been acquired through various types of non-formal 

education, through life and working experience, or by formal schooling (e.g. an 

unfinished education programme).  

  

For the preparation of occupational standards the Minister of Labour, Family and Social 

Affairs appointed vocational field commissions (2003), which consists of established 

experts from Chambers, Ministers and trade unions. Besides ensuring the development 

and update of occupational standards, field commissions develop the qualification 

structure in professional fields. Initiatives for occupational standards are normally 

launched by employers' organizations or schools.  

  

The assessment and award of national vocational qualifications are based on direct 

proving of knowledge, skills and competences or on documents and certificates in the 

candidate's portfolio.  
  

2.2.10.2. VOCATIONAL/INITIAL TRAINING ESTABLISHMENTS 

  

The certificate system consists of many cooperating institutions: the Ministry of Labour, 

Family and Social Affairs, the Centre for Vocational Education and Training with its 

National Reference Point for Vocational Qualifications the Slovenian Institute for Adult 

Education Centre, the National Examinations Centre, the Employment Office, other 

ministries, chambers and trade unions.  

  

The procedures of assessing and certifying vocational qualifications are performed by 

registered contractors: e.g. inter-company educational centres, schools, adult 

education organizations and chambers. They must meet the prescribed conditions. The 

registration of contractors is regulated by the National Examinations Centre. The 

registered contractors establish commissions for the assessment and certification of 

vocational qualifications, whose members should hold a license from the National 

Examinations Centre.  
  



2.2.10.3. ACCESS REQUIREMENTS 

  

All candidates who meet the requirements for obtaining vocational qualifications can 

apply for the certificate at the National Examinations Centre, which publishes calls for 

applications at least twice a year. They can also submit the application beyond the 

published deadlines. The candidates prove their eligibility with documents and other 

evidence proving that they have had the opportunity of acquiring the kind of 

knowledge and skills determined by the catalogue of knowledge standards for the 

vocational qualification they wish to obtain.  
  

2.2.10.4. FINANCING 

  

The candidates only pay for material costs of assessment according to the rules 

published by the Minister of Labour, family and social affairs.  
  

2.2.10.5. CURRICULUM 

  

The national vocational qualification is a formally recognized qualification required to 

pursue a specific occupation, and therefore it should be based on the appropriate 

vocational standards. Vocational standards also serve as a basis for the preparation of 

formal vocational education programmes and the programme modules which form an 

integral part of programme. A modulated formal vocational education programme 

can be derived from various vocational standards (each module is derived from a 

particular vocational standard). Students who do not entirely complete the programme 

can provide evidence that they have the knowledge and skills corresponding to one of 

the programme modules and are thus qualified for a particular occupation or a 

particular aspect of occupation. The combined education system defines indicative 

ways of acquiring national vocational qualifications (it defines subjects, hours, the ratio 

between theory and praxis, norms and standards of implementation), specially 

emphasizing learning outcomes, which are assessed by the final examination, 

vocational Matura examination or in the certification system.  
  

2.2.10.6. ASSESSMENT/QUALIFICATIONS 

  

The applications of the candidates are dealt with by a relevant commission, which 

examines the submitted documents and other evidence or the candidate's portfolio 

and determines whether the candidate meets all the requirements defined by the 

catalogue of professional knowledge and skills. If the candidates meet the prescribed 

requirements, the commission certifies their vocational qualification and awards them a 

certificate. If the candidates do not meet the requirements defined by the catalogue, 

they undergo an assessment of their knowledge, skills and competences. In this 

procedure the candidates prove the knowledge that is not evident from their 

documents. The methods and measures of assessment of knowledge and skills are 

defined in the catalogues.  

  



Assessment of knowledge and skills should not last more than 180 minutes. It can consist 

of written or oral tasks and presentations. The candidates are allowed to use textbooks 

defined by the catalogue. The success of the candidates is graded by descriptive 

grades "passed" and "failed". After successfully accomplishing the assessment, the 

candidates are awarded a certificate.  

  

2.2.10.7. GUIDANCE 

  

The provider of the certificate and the assessment of national vocational qualifications 

should ensure that the candidates get guidance and information on the possibilities 

and conditions of the procedures.  

With the assistance of a counselor, the candidates collect documents and other 

evidence required for the certification of a vocational qualification and prepare the 

portfolio.  
  

2.2.10.8. TEACHERS/TRAINERS 

  

Members of the commission should hold an appropriate degree of education 

according to the field of vocational qualifications, and a license of the National 

Examinations Centre, which should be renewed every 5 years. The degree of education 

appropriate is defined by the catalogue of standards of knowledge and skills. The 

catalogues are approved by the Minister of Education on the proposal of the Expert 

Council of Vocational and Professional Education.  
  



2.2.11. SCHEMA OF EDUCATION SYSTEM IN SLOVENIA 

 

  



3. STATISTICAL INDICATORS OF THE REGIONAL / LOCAL ECONOMY AND 

LABOUR  
 

3.0 Statistics summary 

 

 

Population   202.903 (2010) 

Population Growth Forecast  0,44%  

Migration inflow Growth Rate   8,5%  

Migrant persons (percentage on population) 3,5% 

Migrants’ countries of origin 1) Bosnia and Herzegovina,  

2) Kosovo 

3) Makedonia 

Unemployment rate  7,8% - Growth Rate: 2009-2010 1,7% 

Employment rate 61,3% 

Regional sector specialisations  

(% of regional total employment: 

agriculture + industry + services = 

100)  

1) Agriculture (0.5%)  

2)  Industry (43,2%) 

3) Services (56,3%) 

Employment types of contracts 

 

Open-ended contracts ( 20  numbers of persons) ( 10 %) 

Growth Rate 2009-2010:  0 %  

 Fixed-term job contracts ( 140  numbers of persons) ( 70 %) 

Growth Rate 2009-2010:  N/A %  

 Apprenticeship or youth employment contract ( 30  numbers of persons) ( 15 

%) 

Growth Rate 2009-2010:  -5 %  

 Other contracts including staff engaged under atypical contracts (not 

employees) ( 10  numbers of persons) ( 5 %) 

Growth Rate 2009-2010:  -10 %  

Regional employment by gender    Regional employment rate 70.950  -  Women: 43,73 %, -  Men 56,27 % 

Growth Rate 2009-2010:   0  %   

Growth Rate 2009-2010:   0  % 

National employment by gender    Employment: 844.655  

- Women: (369.253 number of employees) 43,71 % 

- Men (475.402 number of employees) 56,29 % 

Growth Rate 2009-2010: - 4 %  

Migrant workers    ( N/A  numbers of employees)  N/A % of total employees 

Growth Rate 2009-2010:  N/A %  



 

Regional GDP per capita (2008) 15.495 Euro  (8,4% of total national GDP per capita) 

Regional Income (Household disposable income)   Euro per capita: 10,578 

Growth Rate 2009-2010: N/A %  

 

  



 

Regular use of Internet (percentage of persons who accessed 

the Internet, on average, at least once a week)  2008 

64 % (2009) 

Regular use of  computer (percentage of persons who use pc, on 

average, at least once a week) 2008 

58 % (2009) 

 

Regional Total R&D expenditure as a percentage of 

GDP (all sector) (2009) 

1,45 %  

Growth Rate: Ã Negative __% Ã Positive __%  

X -  Stable 

National total R&D expenditure as a percentage of GDP 

(all sector) 

1,86 %  

Growth Rate: Ã Negative __% X Positive 0,20% Ã -  

Stable 

Researchers as a percentage of persons employed 1.1 % 

 

No. of students in all levels of education, as a percentage of total population 11 %  

Educational attainment level (percentage of the population aged 25–64 having 

completed tertiary education) 

23,7  % 

 

Accommodation capacity (number of bed places 

by type of accommodation) (2009) 

5527 Hotels (1-2-3-4-5 stars Hotel) 

12160 extra Hotels (b&b, youth hostel rural-tourism 

accommodation, guest houses…) 

Average length of stay of foreign tourists (Hotels + 

extra hotels)  

2,7 days 

 

VAT Registered Enterprises 4923 Units - Growth Rate 2009-2010:  -4 %  

Enterprise size class:   

*data available only for Slovenia  

 

Ã 1-9   N/A  employees %  N/A    

Ã 10-49   N/A _ employees %  N/A   

Ã 50-249   N/A _ employees %  N/A   

Ã 250-499   N/A __ employees %  N/A    

Ã 500 and over   N/A  employees %  N/A    

Production  

*data available only for Slovenia  

 

Production for national market  ( N/A %)  

Production value  N/A  (Euro) 

Growth Rate 2009-2010:  N/A %  

Export 

*data available only for Slovenia  

 

Export production ( N/A %) 

Production value  N/A  (Euro) 

Growth Rate 2009-2010:  N/A %  

Main export areas 

*data available only for Slovenia  

 

EU27 ( N/A %) 

Production value  N/A  (Euro) 

Growth Rate 2009-2010:  N/A %  

Non EU27 ( N/A %) 

Growth Rate 2009-2010: N/A %  



Active farms (No. and percentage over 1.000 inhabitants) _________  -  ________% 

Percentage of cultivated area, agro-food production export __________% 

 

Socio-economic Growth Rate 2010-2011 

 

           N/A                  2010      N/A   2011 

GDP per capita    N/A %            N/A  % 

 

Main source of this reports is Statistical Office of Republic of Slovenia and its web page: 

http://www.stat.si/pxweb/dialog/statfile1.asp 

Statistical information is essential for understanding our complex and rapidly changing 

world. Eurostat regional yearbook 2009 offers a wealth of information on life in the 

European regions in the 27 Member States of the European Union, therefore this survey 

is focused on the same indicators1 while the target (according to the ET-Struct project 

indications) is the NUTS III administrative level in each of the 10 partner’s regions 

involved. A broad set of regional (NUTS III level) data2 are presented on the following 

themes: population, labor market, gross domestic product, household accounts, 

structural business statistics, information society, science, technology and innovation, 

education, tourism and agriculture. 

  

                                                           
1 Some specific indicators have been added in order to provide an even more detailed picture  of each area.  

2 The survey should be based on year 2009 data for all the 10 regions ( where available ð otherwise the most recent 
data have to be used ).  

http://www.stat.si/pxweb/dialog/statfile1.asp


 

3.1. DEMOGRAPHY AND SOCIAL STATISTICS  

 

Statistical information is essential for understanding our complex and rapidly changing 

world. Eurostat regional yearbook 2009 offers a wealth of information on life in the 

European regions in the 27 Member States of the European Union, therefore this survey 

is focused on the same indicators3 while the target (according to the ET-Struct project 

indications) is the NUTS III administrative level in each of the 10 partner’s regions 

involved. A broad set of regional (NUTS III level) data4 are presented on the following 

themes: population, labor market, gross domestic product, household accounts, 

structural business statistics, information society, science, technology and innovation, 

education, tourism and agriculture. 

 

 

 

 

                                                           
3 Some specific indicators have been added in order to provide an even more detailed picture of each area.  

4 The survey should be based on year 2009 data for all the 10 regions ( where available ð otherwise the most recent 
data have to be used ).  



3.1.1. POPULATION 

Population number (also per gender) and density, population change in the last 20 

years, fertility rates (child per woman), crude birth rates (birth per 1.000 inhabitants), 

percentage of population aged between 0 and 15 years old, percentage of 

population aged 65 years old and more, number and percentage of foreign citizens by 

gender and country. 

With 201.779 inhabitants 

(2009 data), Gorenjska 

(NUTS III) is home to 9,9% 

of the total population of 

Slovenia (NUTS I).  

Gorenjska exhibits, like the 

whole of Slovenia, 

relatively small population 

growth (4,4% in the last 20 

years) and very quickly 

ageing of population 

(since 2006 proportion of 

population aged 65 years 

old and more has been 

higher than proportion of 

population between 0 

and 15 years). 

Graph 1: Proportion of population aged 0-14 and 65 

years and          more in the last 10 years in Gorenjska 

region 

 

 

Graph 2: Population growth in the last 20 years in Gorenjska region 

 

 

Statistical data for 2009 shows that Gorenjska population growth is due to a positive 

natural change of population (natural increase was 631) and also positive migratory 
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balance. There were 2.243 immigrants to Gorenjska from abroad and 1.449 emigrants 

from Gorenjska to abroad. 

 

Table 1: Population data for Gorenjska region (NUTS III), 1990 and 2009 

 1990 2009 Index 2009/1990 

Population number 193.365 201.779 104,4 

    Male 93.452 99.514 106,5 

    Female 99.913 102.265 102,4 

Density (per km2) 90,5 94,5 104,4 

Fertility rate (2008)  1,61  

Crude birth rate (2008)  11,4  

Population less than 15 years old  43.009 30.256 70,3 

% of population less than 15 years old 22,2 % 15 %  

Population aged 65 years and over 19.133 33.157 173,3 

% of population aged 65 years and 

over  

9,9 % 16,4 %  

Number of foreign citizens  6.994  

    Male  4.915  

    Female  2.079  

% of foreign citizens  3,5 %  

% of male foreign citizens  70,3 %  

% of female foreign citizens  29,7 %  

 

Each year around 27.000 foreign citizens immigrate to Slovenia (NUTS I) - 27.393 in 2009. 

In 2009 most foreign citizens (87%) came from the territory of the former Yugoslav 

republics (47,1% from Bosnia and Herzegovina, 13,1% from Kosovo, 10,9% from 

Macedonia, 10,6% from Serbia, 5,3% from Croatia), 2% from Bulgaria, 1,3 from Ukraine, 

1% from Italy. 3,3% foreigners came to Slovenia from non-European countries.  



 

Natural change of population, statistical regions, Slovenia, annually 

  

2009 

Live 

births - 

TOTAL 

Live 

births - 

men 

Live 

births - 

women 

Deaths 

- TOTAL 

Deaths 

- men 

Deaths - 

women 

Natural 

increase - 

TOTAL 

SLOVENIA 21.856 11.309 10.547 18.750 9.293 9.457 3.106 

Pomurska 1.115 588 527 1.377 676 701 -262 

Podravska 3.029 1.544 1.485 3.126 1.569 1.557 -97 

Koroška 792 412 380 670 361 309 122 

Savinjska 2.747 1.427 1.320 2.425 1.210 1.215 322 

Zasavska 464 241 223 451 220 231 13 

Spodnjeposavska 659 341 318 763 374 389 -104 

Jugovzhodna 

Slovenija 
1.524 795 729 1.375 685 690 149 

Osrednjeslovenska 6.226 3.237 2.989 4.061 1.952 2.109 2.165 

Gorenjska 2.326 1.191 1.135 1.695 857 838 631 

Notranjsko-kraška 552 294 258 519 265 254 33 

Goriška 1.301 691 610 1.252 609 643 49 

Obalno-kraška 1.121 548 573 1.036 515 521 85 

 

Source: Statistical Office of the Republic of Slovenia.  

 

  



 

 

Migration change of population, statistical regions, Slovenia, annually 

  

2009 

Total net migration - Total 

Immigrants 

from abroad 

per 1000 

populationv 

Emigrants 

to abroad 

per 1000 

population 

Net 

migration 

from 

abroad 

per 1000 

population 

Net 

migration 

between 

statistical 

regions 

per 1000 

population 

SLOVENIA 11.508 14,8 9,2 5,6 0,0 

Pomurska -399 3,5 3,8 -0,3 -3,0 

Podravska 1.349 11,8 8,6 3,2 0,9 

Koroška -203 7,8 5,5 2,3 -5,1 

Savinjska 206 15,3 10,6 4,7 -3,9 

Zasavska -214 9,0 5,0 4,0 -8,8 

Spodnjeposavska 183 13,5 9,8 3,7 -1,1 

Jugovzhodna 

Slovenija 
753 14,0 8,9 5,1 0,2 

Osrednjeslovenska 7.177 19,0 9,9 9,0 4,6 

Gorenjska 285 11,1 7,2 3,9 -2,5 

Notranjsko-kraška 420 18,2 9,8 8,4 -0,3 

Goriška -28 16,7 10,5 6,2 -6,4 

Obalno-kraška 1.979 27,6 16,6 11,0 7,0 

Sources: Statistical Office of the Republic of Slovenia, Ministry of the Interior - Central Population 

Register, Ministry of the Interior - Register of Foreigners.  

 

 

 

 

 

 

 

 

 



Basic data on live births, statistical regions, Slovenia, annually 

  

Live births 

per 1000 

population 

Total fertility 

rate 

Mean 

age of 

mother 

at birth - 

total 

Mean age of 

mother at birth - 

first birth 

2009 

SLOVENIA 10,7 1,53 30,1 28,5 

Pomurska 9,3 1,40 29,3 27,6 

Podravska 9,4 1,38 29,7 28,2 

Koroška 10,9 1,63 29,6 27,4 

Savinjska 10,6 1,54 29,9 28,0 

Zasavska 10,4 1,55 29,2 27,9 

Spodnjeposavska 9,4 1,45 29,5 27,7 

Jugovzhodna Slovenija 10,7 1,59 29,2 27,5 

Osrednjeslovenska 11,8 1,61 30,9 29,3 

Gorenjska 11,5 1,64 30,0 28,2 

Notranjsko-kraška 10,6 1,56 29,7 28,3 

Goriška 10,9 1,67 30,9 29,3 

Obalno-kraška 10,2 1,48 30,5 29,1 

 

Source: Statistical Office of the Republic of Slovenia.  

 

Basic data on deaths by sex, statistical regions, Slovenia, annually 

  

2009 

Deaths per 1000 

population 

Infant mortality per 

1000 live births 

Mean age at 

death 

Sex - TOTAL 

SLOVENIA 9,2 2,4 74,7 

Pomurska 11,5 3,6 74,1 

Podravska 9,7 3,6 73,7 

Koroška 9,2 2,5 73,9 

Savinjska 9,3 2,9 73,9 

Zasavska 10,1 0,0 74,4 

Spodnjeposavska 10,9 1,5 75,1 

Jugovzhodna 

Slovenija 
9,7 2,0 74,1 

Osrednjeslovenska 7,7 2,6 75,3 

Gorenjska 8,4 1,3 74,4 

Notranjsko-kraška 9,9 1,8 76,5 

Goriška 10,5 1,5 77,1 

Men SLOVENIA 9,2 2,2 70,1 



Pomurska 11,6 1,7 69,6 

Podravska 9,8 4,5 69,0 

Koroška 9,9 2,4 69,4 

Savinjska 9,3 2,8 69,1 

Zasavska 10,1 0,0 70,3 

Spodnjeposavska 10,6 0,0 70,4 

Jugovzhodna 

Slovenija 
9,6 0,0 69,3 

Osrednjeslovenska 7,6 2,8 70,8 

Gorenjska 8,6 0,8 70,4 

Notranjsko-kraška 10,0 3,4 71,4 

Women 

SLOVENIA 9,2 2,6 79,1 

Pomurska 11,4 5,7 78,5 

Podravska 9,5 2,7 78,4 

Koroška 8,5 2,6 79,2 

Savinjska 9,3 3,0 78,8 

Zasavska 10,1 0,0 78,2 

Spodnjeposavska 11,1 3,1 79,7 

Jugovzhodna 

Slovenija 
9,8 4,1 78,8 

Osrednjeslovenska 7,9 2,3 79,4 

Gorenjska 8,2 1,8 78,5 

Notranjsko-kraška 9,8 0,0 81,9 

Source: Statistical Office of the Republic of Slovenia.  

 

  



International migration by citizenship, statistical regions, Slovenia, annually 

  

2009 

Immigrants from 

abroad 
Emigrants to abroad Net migration 

TOTA

L 

Citize

ns of 

RS 

Foreigne

rs 

TOTA

L 

Citize

ns of 

RS 

Foreigne

rs 

TOTA

L 

Citize

ns of 

RS 

Foreigne

rs 

SLOVENIA 
30.29

6 
2.903 27.393 

18.78

8 
3.717 15.071 

11.50

8 
-814 12.322 

Pomurska 414 151 263 450 266 184 -36 -115 79 

Podravska 3.816 431 3.385 2.768 593 2.175 1.048 -162 1.210 

Koroška 566 46 520 397 138 259 169 -92 261 

Savinjska 3.966 277 3.689 2.743 347 2.396 1.223 -70 1.293 

Zasavska 401 39 362 223 82 141 178 -43 221 

Spodnjeposavsk

a 
944 116 828 685 169 516 259 -53 312 

Jugovzhodna 

Slovenija 
1.986 177 1.809 1.258 210 1.048 728 -33 761 

Osrednjeslovens

ka 
9.990 870 9.120 5.228 942 4.286 4.762 -72 4.834 

Gorenjska 2.243 314 1.929 1.449 409 1.040 794 -95 889 

Notranjsko-

kraška 
950 87 863 512 88 424 438 -1 439 

Goriška 1.990 138 1.852 1.253 167 1.086 737 -29 766 

Obalno-kraška 3.030 257 2.773 1.822 306 1.516 1.208 -49 1.257 

Sources: Statistical Office of the Republic of Slovenia.  

 

3.1.2 LABOUR MARKET 

Employment rate for the 15-64 age group (per gender), unemployment rate (per 

gender), employment rate change in the last 20 years (per gender), share of 

employees per economic macro-sector, usual weekly hours of work in main job, 

national rank of unemployment rate (position of the NUTS III region). 

 

Despite economic crisis, which caused a large yearly increase of the registered 

unemployment rate, Gorenjska is one of the more successful regions in Slovenia. In 2009 

only 7,3% (6.313) of all registered unemployed persons in Slovenia (86.354) was 



registered in Gorenjska. With unemployment rate 6,9 %, Gorenjska had second lowest 

rate of all regions in Slovenia. 

Graph 3: Employment rate in the last six 

years period in Gorenjska region  

Graph 3: Unemployment rate in the last six 

years period in Gorenjska region  

  

 

Table: Labour market data for Gorenjska region (NUTS III), 1999 and 2009 

 1999 2009 Index 2009/1999 

Employment rate for the 15-64 age 

group 

54,6 % 61,3 % 112,3 

Unemployment rate  11,9 % 6,9 % 58,0 

%  of employees per economic macro-sector 

% of employees in agricultural sector 1 % 3,0 %  

% of employees in industrial sector 51 % 41,8 % 82,0 

% of employees in service sector 48 % 55,2 % 115,0 

National unemployment rate 13,6 % 9,1 % 66,9 

 

In the last ten years Gorenjska’s traditional economy has visibly moved from an 

industrial society (29.616 employees or 41,8% of all employees) to a service society 

(39.164 employees or 55,2% of all employees in December 2009). In December 2009 the 

number of agricultural and forestry employees totalled 2.154, accounting for 3% of all 

employees in Gorenjska. 

Graph: Number of employees by SKD activities/sectors in Gorenjska, 2009 
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Persons in employment and indices by statistical regions of employment, Slovenia, 

monthly 

  
2010M08 

Number 

SLOVENIA 

1 Persons in employment - TOTAL 833.978 

11 Persons in paid employment - TOTAL 745.673 

12 Self employed persons - TOTAL 88.305 

120 Self employed persons without farmers 59.794 

123 Self employed persons - farmers 28.511 

Pomurska 

1 Persons in employment - TOTAL 39.750 

11 Persons in paid employment - TOTAL 32.762 

12 Self employed persons - TOTAL 6.988 

120 Self employed persons without farmers 2.783 

123 Self employed persons - farmers 4.205 

Podravska 

1 Persons in employment - TOTAL 121.097 

11 Persons in paid employment - TOTAL 106.680 

12 Self employed persons - TOTAL 14.417 

120 Self employed persons without farmers 9.064 

123 Self employed persons - farmers 5.353 

Koroška 

1 Persons in employment - TOTAL 24.200 

11 Persons in paid employment - TOTAL 21.148 

12 Self employed persons - TOTAL 3.052 

120 Self employed persons without farmers 1.887 
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123 Self employed persons - farmers 1.165 

Savinjska 

1 Persons in employment - TOTAL 103.968 

11 Persons in paid employment - TOTAL 91.858 

12 Self employed persons - TOTAL 12.110 

120 Self employed persons without farmers 7.004 

123 Self employed persons - farmers 5.106 

Zasavska 

1 Persons in employment - TOTAL 12.331 

11 Persons in paid employment - TOTAL 11.063 

12 Self employed persons - TOTAL 1.268 

120 Self employed persons without farmers 938 

123 Self employed persons - farmers 330 

Spodnjeposavska 

1 Persons in employment - TOTAL 23.600 

11 Persons in paid employment - TOTAL 19.822 

12 Self employed persons - TOTAL 3.778 

120 Self employed persons without farmers 1.906 

123 Self employed persons - farmers 1.872 

Jugovzhodna Slovenija 

1 Persons in employment - TOTAL 52.656 

11 Persons in paid employment - TOTAL 46.631 

12 Self employed persons - TOTAL 6.025 

120 Self employed persons without farmers 3.489 

123 Self employed persons - farmers 2.536 

Osrednjeslovenska 

1 Persons in employment - TOTAL 274.870 

11 Persons in paid employment - TOTAL 254.183 

12 Self employed persons - TOTAL 20.687 

120 Self employed persons without farmers 17.114 

123 Self employed persons - farmers 3.573 

Gorenjska 

1 Persons in employment - TOTAL 70.629 

11 Persons in paid employment - TOTAL 63.374 

12 Self employed persons - TOTAL 7.255 

120 Self employed persons without farmers 5.797 

123 Self employed persons - farmers 1.458 

Notranjsko-kraška 

1 Persons in employment - TOTAL 17.766 

11 Persons in paid employment - TOTAL 15.724 

12 Self employed persons - TOTAL 2.042 

120 Self employed persons without farmers 1.431 

123 Self employed persons - farmers 611 

Goriška 

1 Persons in employment - TOTAL 46.377 

11 Persons in paid employment - TOTAL 40.785 

12 Self employed persons - TOTAL 5.592 

120 Self employed persons without farmers 3.984 

123 Self employed persons - farmers 1.608 

Obalno-kraška 

1 Persons in employment - TOTAL 46.734 

11 Persons in paid employment - TOTAL 41.643 

12 Self employed persons - TOTAL 5.091 

120 Self employed persons without farmers 4.397 

123 Self employed persons - farmers 694 



Source: Statistical Office of the Republic of Slovenia.  

 

3.2. ECONOMY 

 

Enterprises by cohesion and statistical regions, Slovenia, annually 

 

  

Number of 

enterprises 

Number of persons 

employed 

Turnover 

(1000 EUR) 

2008 2008 2008 

SLOVENIA 152.541 881.598 95.786.283 

VZHODNA SLOVENIJA 67.870 391.520 36.173.977 

Pomurska 6.702 36.572 2.680.296 

Podravska 21.001 123.632 10.955.343 

Koroška 4.619 25.597 2.283.659 

Savinjska 16.841 104.819 10.013.476 

Zasavska 2.312 12.919 926.541 

Spodnjeposavska 4.519 21.030 2.049.176 

Jugovzhodna Slovenija 8.268 50.213 5.961.848 

Notranjsko-kraška 3.608 16.738 1.303.637 

ZAHODNA SLOVENIJA 84.671 490.078 59.612.307 

Osrednjeslovenska 49.653 326.972 42.402.572 

Gorenjska 14.531 71.699 7.185.299 

Goriška 9.930 47.185 4.448.113 

Obalno-kraška 10.557 44.222 5.576.322 

 

Statistical Office of the Republic of Slovenia.  

 

 

Enterprise births by statistical regions, Slovenia Annually 

  

2007 

Number of 

enterprises 

Number of 

employees 

SLOVENIA 10.722 6.342 

Pomurska 402 317 

Podravska 1.572 1.012 

Koroška 316 266 

Savinjska 1.061 670 

Zasavska 124 65 



Spodnjeposavska 233 133 

Jugovzhodna Slovenija 432 252 

Osrednjeslovenska 3.647 2.152 

Gorenjska 1.147 655 

Notranjsko-kraška 232 104 

Goriška 631 336 

Obalno-kraška 925 380 

 

Source: Statistical Office of the Republic of Slovenia  

 

Enterprise births in 2006, survived 1 year 

Number of 

enterprises 

Number of 

employees in the 

year of birth 

Number of 

employees in the 

year of survival 

SLOVENIA 9.065 5.533 9.098 

Pomurska 374 238 389 

Podravska 1.262 800 1.305 

Koroška 253 98 140 

Savinjska 983 561 903 

Zasavska 129 103 165 

Spodnjeposavska 234 155 233 

Jugovzhodna Slovenija 351 178 270 

Osrednjeslovenska 3.134 2.368 3.934 

Gorenjska 933 431 674 

Notranjsko-kraška 186 42 77 

Goriška 515 226 404 

Obalno-kraška 711 333 604 

Source: Statistical Office of the Republic of Slovenia  

 

 



 

 

   

 

 

  



Regional gross value added by activities at basic prices, current prices, Slovenia, 

annually.    

  
Zahodna 
Slovenija 

Gorenjska 
Vzhodna 
Slovenija 

2007 

Mio EUR (fixed 
exchange rate 2007) 

NACE Activities - TOTAL 16.903 2.552 13.439 

A+B Agriculture, hunting and 
forestry; fishing 

240 56 520 

C+D Mining and quarrying; 
manufacturing 

3.276 841 3.971 

E Electricity, gas and water supply 294 33 560 

F Construction 1.211 158 1.182 

G Wholesale, retail; certain repair 2.388 305 1.325 

H Hotels and restaurants 382 84 321 

I Transport, storage and 
communication 

1.556 206 783 

J Financial intermediation 954 64 451 

K Real estate, renting and 
business activity 

3.138 418 2.132 

L Public administration and 
defense, compulsory social 
security 

1.124 83 559 

M Education 850 124 718 

N Health and social work 731 106 653 

O+P Other community, social and 
personal services; private 

households with employed persons 

758 75 263 

Regional structure 
(Slovenia=100%) 

NACE Activities - TOTAL 55,7 8,4 44,3 

A+B Agriculture, hunting and 
forestry; fishing 

31,6 7,3 68,4 

C+D Mining and quarrying; 
manufacturing 

45,2 11,6 54,8 

E Electricity, gas and water supply 34,5 3,9 65,5 

F Construction 50,6 6,6 49,4 

G Wholesale, retail; certain repair 64,3 8,2 35,7 

H Hotels and restaurants 54,3 12,0 45,7 

I Transport, storage and 
communication 

66,5 8,8 33,5 

J Financial intermediation 67,9 4,6 32,1 

K Real estate, renting and 
business activity 

59,5 7,9 40,5 

L Public administration and 
defense, compulsory social 

security 

66,8 4,9 33,2 

M Education 54,2 7,9 45,8 

N Health and social work 52,8 7,6 47,2 

O+P Other community, social and 
personal services; private 
households with employed persons 

74,2 7,3 25,8 



Activity structure (%) 

NACE Activities - TOTAL 100,0 100,0 100,0 

A+B Agriculture, hunting and 
forestry; fishing 

1,4 2,2 3,9 

C+D Mining and quarrying; 
manufacturing 

19,4 32,9 29,6 

E Electricity, gas and water supply 1,7 1,3 4,2 

F Construction 7,2 6,2 8,8 

G Wholesale, retail; certain repair 14,1 11,9 9,9 

H Hotels and restaurants 2,3 3,3 2,4 

I Transport, storage and 
communication 

9,2 8,1 5,8 

J Financial intermediation 5,6 2,5 3,4 

K Real estate, renting and 

business activity 
18,6 16,4 15,9 

L Public administration and 
defense, compulsory social 
security 

6,6 3,3 4,2 

M Education 5,0 4,8 5,3 

N Health and social work 4,3 4,1 4,9 

O+P Other community, social and 
personal services; private 

households with employed persons 

4,5 2,9 2,0 

Source: Statistical Office of the Republic of Slovenia  

''EUR (fixed exchange rate 2007)'' is obtained by multiplying the old Slovenian currency Tolar by the 
fixed exchange rate 239,64 SIT/EUR for all years.  

3.2.1. GROSS DOMESTIC PRODUCT AND HOUSEHOLD ACCOUNTS  

Share of GDP in the NUTS II region, GDP per inhabitant and reference to the national 

average, GDP per inhabitant in the last 20 years, primary income of private households 

per inhabitant, disposable income of private households per inhabitant, disposable 

income of private households as % of primary income, development of disposable 

income of private households per inhabitant (from 2001). 

 

  



Table:  GDP and Households accounts data for Zahodna Slovenija (NUTS II), 1996, 2000 and 2007 

Data for  NUTS III are not available 

 1996 2000 2007 

Regional GDP (million EUR) 8.967 11.618 19.257 

Regional GDP (million PPS) 12.564 16.385 24.831 

Regional GDP (PPS per inhabitant in % of 

the EU-27 average) 

90 95 107 

Regional GDP (PPS per inhabitant) 13.900 18.000 26.600 

Primary income of private households 

(PPCS per inhabitant) 

/ 10.839,5 14.937,1 

Disposable income of private households 

(PPS based on final consumption per 

inhabitant) 

/ 9.712,0 

 

13.064,7 

Disposable income of private households 

as % of primary income 

/ 89,6 87,5 

 

3.2.2. STRUCTURAL BUSINESS STATISTICS 

Number of business activities per 1.000 inhabitants, business local units per square 

meters, degree of regional specialisation by activity (NACE sections), definition of the 

added value per sector of activity (agriculture, manufacturing, construction and 

services), evolution of the industrial production in the last 20 years, share of exports per 

NACE macro-sector, national rank of exports (position of the NUTS III region), first 10 

countries of destination of local goods (exportations), structure of employment in real 

estate, renting and other business activities, persons employed in business services 

(NACE divisions K 72 and K 74), growth rate in business services (NACE divisions K 72 and 

K 74) in the last 20 years. 

 

  



Graph: Companies by sectors in Gorenjska, 2009 

 

  

SKD Activity No of 

companies

% of 

companies

A AGRICULTURE, FORESTRY AND FISHING 32 0,65%

B MINING AND QUARRYING 1 0,02%

C MANUFACTURING 762 15,48%

D ELECTRICITY,  GAS, STEAM AND AIR CONDITIONING SUPPLY 44 0,89%

E WATER SUPPLY, SEWERAGE, WASTE MANAGEMENT AND REMEDIATION ACTIVITIES 26 0,53%

F CONSTRUCTION 791 16,07%

G WHOLESALE AND RETAIL TRADE, REPAIR OF MOTOR VEHICLES AND MOTORCYCLES 1.170 23,77%

H TRANSPORTATION AND STORAGE 218 4,43%

I ACCOMMODATION AND FOOD SERVICE ACTIVITIES 309 6,28%

J INFORMATION AND COMMUNICATION 227 4,61%

K FINANCIAL AND INSURANCE ACTIVITIES 68 1,38%

L REAL ESTATE ACTIVITIES 119 2,42%

M PROFESSIONAL, SCIENTIFIC AND TECHNICAL ACTIVITIES 754 15,32%

N ADMINISTRATIVE AND SUPPORT SERVICE ACTIVITIES 134 2,72%

O PUBLIC ADMINISTRATION AND DEFENCE, COMPULSORY SOCIAL SECURITY 1 0,02%

P EDUCATION 67 1,36%

Q HUMAN HEALTH AND SOCIAL WORK ACTIVITIES 76 1,54%

R ARTS, ENTERTAINMENT AND RECREATION 51 1,04%

S OTHER SERVICE ACTIVITIES 73 1,48%

Total 4.923 100,00%

Agriculture 32 0,65%

Industry 1.624 32,99%

Services 3.267 66,36%



Graph: Employees by sectors in Gorenjska, 2009 

 

 

  

SKD Activity No of 

employees in 

companies

% of 

employees in 

companies

A AGRICULTURE, FORESTRY AND FISHING 223 0,54%

B MINING AND QUARRYING 11 0,03%

C MANUFACTURING 20.908 50,34%

D ELECTRICITY,  GAS, STEAM AND AIR CONDITIONING SUPPLY 462 1,11%

E WATER SUPPLY, SEWERAGE, WASTE MANAGEMENT AND REMEDIATION ACTIVITIES 686 1,65%

F CONSTRUCTION 3.319 7,99%

G WHOLESALE AND RETAIL TRADE, REPAIR OF MOTOR VEHICLES AND MOTORCYCLES 7.137 17,18%

H TRANSPORTATION AND STORAGE 2.085 5,02%

I ACCOMMODATION AND FOOD SERVICE ACTIVITIES 1.925 4,64%

J INFORMATION AND COMMUNICATION 840 2,02%

K FINANCIAL AND INSURANCE ACTIVITIES 185 0,45%

L REAL ESTATE ACTIVITIES 261 0,63%

M PROFESSIONAL, SCIENTIFIC AND TECHNICAL ACTIVITIES 2.031 4,89%

N ADMINISTRATIVE AND SUPPORT SERVICE ACTIVITIES 555 1,34%

O PUBLIC ADMINISTRATION AND DEFENCE, COMPULSORY SOCIAL SECURITY 214 0,52%

P EDUCATION 162 0,39%

Q HUMAN HEALTH AND SOCIAL WORK ACTIVITIES 234 0,56%

R ARTS, ENTERTAINMENT AND RECREATION 154 0,37%

S OTHER SERVICE ACTIVITIES 139 0,33%

Total 41.531 100,00%

Agriculture 223 0,54%

Industry 25.386 61,13%

Services 15.922 38,34%



Graph: Total revenues of companies by sectors in Gorenjska, 2009 

 

 

3.3. EDUCATION 

Students in all levels of education, as a percentage of total population (ISCED levels 0–

6), participation rates of 4-year-olds in education (at pre-primary and primary 

education - ISCED levels 0 and 1 – Percentage), students at upper secondary and post-

secondary non-tertiary education, as a percentage of the population aged 15 to 24 

(ISCED levels 3 and 4), students in tertiary education, as a percentage of the population 

aged 20 to 24 years old (ISCED levels 5 and 6), Educational attainment level 

(percentage of the population aged 25–64 having completed tertiary education), 

Lifelong learning (percentage of the adult population aged 24 to 64 participating in 

education and training during the last year). 

 

  

SKD Activity Total 

revenues 

(mio EUR)

% of total 

revenues in 

companies

A AGRICULTURE, FORESTRY AND FISHING 22,6 0,43%

B MINING AND QUARRYING 2,2 0,04%

C MANUFACTURING 2.242,8 42,83%

D ELECTRICITY,  GAS, STEAM AND AIR CONDITIONING SUPPLY 112,6 2,15%

E WATER SUPPLY, SEWERAGE, WASTE MANAGEMENT AND REMEDIATION ACTIVITIES 62,6 1,20%

F CONSTRUCTION 321,4 6,14%

G WHOLESALE AND RETAIL TRADE, REPAIR OF MOTOR VEHICLES AND MOTORCYCLES 1.625,7 31,04%

H TRANSPORTATION AND STORAGE 233,0 4,45%

I ACCOMMODATION AND FOOD SERVICE ACTIVITIES 100,7 1,92%

J INFORMATION AND COMMUNICATION 75,5 1,44%

K FINANCIAL AND INSURANCE ACTIVITIES 105,2 2,01%

L REAL ESTATE ACTIVITIES 33,8 0,65%

M PROFESSIONAL, SCIENTIFIC AND TECHNICAL ACTIVITIES 177,0 3,38%

N ADMINISTRATIVE AND SUPPORT SERVICE ACTIVITIES 50,1 0,96%

O PUBLIC ADMINISTRATION AND DEFENCE, COMPULSORY SOCIAL SECURITY 11,0 0,21%

P EDUCATION 12,6 0,24%

Q HUMAN HEALTH AND SOCIAL WORK ACTIVITIES 20,9 0,40%

R ARTS, ENTERTAINMENT AND RECREATION 18,8 0,36%

S OTHER SERVICE ACTIVITIES 8,2 0,16%

Total 5.236,7 100,00%

Agriculture 22,6 0,43%

Industry 2.741,6 52,35%

Services 2.472,5 47,21%



Table: Education data, 2008 (Data for NUTS III are not available) 

 Zahodna 

Slovenija 

NUTS II 

Slovenia 

NUTS I 

Number of students in all levels of education (ISCED levels 

0–6) 

235.707 432.769 

% of students in all levels of education of total population 25,2 % 21,5 % 

Participation rates of 4-years-olds in education  87,3 % 83,2 % 

Number of students at upper secondary and post-

secondary non-tertiary education (ISCED levels 3 and 4) 

53.354 106.191 

% of students at upper secondary and post-secondary 

non-tertiary education (ISCED levels 3 and 4) of the 

population aged 15 to 24  

46,1 % 43,1 % 

Number of students in tertiary education (ISCED levels 5 

and 6) 

55.933 115.445 

% of students in tertiary education (ISCED levels 5 and 6) 

of the population aged 15 to 24  

49,3 % 46,1 % 

 



 
 

Elementary schools by statistical regions, type of school and number of pupils, Slovenia, beginning of 

the school year, annually 

  

2009 

Type of school - TOTAL 
Elementary schools with 

regular curriculum 

Elementary schools and 
institutions with special 

curriculum 

Number 
of 

schools 

- TOTAL 

Sex - 

TOTAL 
Boys Girls 

Number 
of 

schools 

- TOTAL 

Sex - 

TOTAL 
Boys Girls 

Number 
of 

schools 

- TOTAL 

Sex - 

TOTAL 
Boys Girls 

SLOVENIA 844 161.805 83.441 78.364 786 160.252 82.457 77.795 58 1.553 984 569 

Pomurska 55 9.095 4.577 4.518 51 9.014 4.527 4.487 4 81 50 31 

Podravska 118 23.881 12.348 11.533 112 23.640 12.198 11.442 6 241 150 91 

Koroška 41 6.038 3.031 3.007 38 5.983 2.997 2.986 3 55 34 21 

Savinjska 124 21.539 11.088 10.451 115 21.336 10.966 10.370 9 203 122 81 

Zasavska 18 3.214 1.662 1.552 15 3.163 1.633 1.530 3 51 29 22 

Spodnjeposavska 29 5.594 2.941 2.653 26 5.547 2.905 2.642 3 47 36 11 

Jugovzhodna 
Slovenija 

65 12.111 6.168 5.943 61 12.003 6.097 5.906 4 108 71 37 

Osrednjeslovenska 176 42.549 22.134 20.415 164 42.108 21.835 20.273 12 441 299 142 

Gorenjska 77 17.176 8.901 8.275 73 17.046 8.830 8.216 4 130 71 59 

Notranjsko-kraška 30 4.081 2.079 2.002 27 4.040 2.056 1.984 3 41 23 18 

Goriška 69 9.205 4.718 4.487 64 9.106 4.660 4.446 5 99 58 41 

Obalno-kraška 42 7.322 3.794 3.528 40 7.266 3.753 3.513 2 56 41 15 

 
Source: Statistical Office of the Republic of  Slovenia.  

 

 

Number of graduates (youth) by sex, age and kind of education, statistical regions, Slovenia, annually 

  

2009 

Sex - 
TOTAL 

Women Men 

SLOVENIA 

Graduates of all types of programmes -TOTAL 
Age - 

TOTAL 
20.103 10.411 9.692 

In gymnasium programmes 
Age - 

TOTAL 
8.075 4.935 3.140 

In technical and other professional programs and 
vocational-technical programs -TOTAL 

Age - 
TOTAL 

8.117 4.043 4.074 

Pomurska 

Graduates of all types of programmes -TOTAL 
Age - 
TOTAL 

1.017 535 482 

In gymnasium programmes 
Age - 

TOTAL 
349 231 118 

In technical and other professional programs and 
vocational-technical programs -TOTAL 

Age - 
TOTAL 

454 217 237 



 

Podravska 

Graduates of all types of programmes -TOTAL 
Age - 

TOTAL 
3.693 1.821 1.872 

In gymnasium programmes 
Age - 
TOTAL 

1.262 800 462 

In technical and other professional programs and 
vocational-technical programs -TOTAL 

Age - 
TOTAL 

1.583 744 839 

Koroška 

Graduates of all types of programmes -TOTAL 
Age - 
TOTAL 

488 228 260 

In gymnasium programmes 
Age - 
TOTAL 

92 59 33 

In technical and other professional programs and 

vocational-technical programs -TOTAL 

Age - 

TOTAL 
247 117 130 

Savinjska 

Graduates of all types of programmes -TOTAL 
Age - 
TOTAL 

2.788 1.428 1.360 

In gymnasium programmes 
Age - 

TOTAL 
928 572 356 

In technical and other professional programs and 
vocational-technical programs -TOTAL 

Age - 
TOTAL 

1.314 679 635 

Zasavska 

Graduates of all types of programmes -TOTAL 
Age - 
TOTAL 

264 116 148 

In gymnasium programmes 
Age - 

TOTAL 
105 68 37 

In technical and other professional programs and 
vocational-technical programs -TOTAL 

Age - 
TOTAL 

82 23 59 

Spodnjeposavska 

Graduates of all types of programmes -TOTAL 
Age - 
TOTAL 

297 215 82 

In gymnasium programmes 
Age - 
TOTAL 

183 129 54 

In technical and other professional programs and 
vocational-technical programs -TOTAL 

Age - 
TOTAL 

96 74 22 

Jugovzhodna 
Slovenija 

Graduates of all types of programmes -TOTAL 
Age - 
TOTAL 

1.669 810 859 

In gymnasium programmes 
Age - 
TOTAL 

542 325 217 

In technical and other professional programs and 

vocational-technical programs -TOTAL 

Age - 

TOTAL 
745 380 365 

Osrednjeslovenska 

Graduates of all types of programmes -TOTAL 
Age - 
TOTAL 

5.931 3.182 2.749 

In gymnasium programmes 
Age - 
TOTAL 

2.770 1.649 1.121 

In technical and other professional programs and 

vocational-technical programs -TOTAL 

Age - 

TOTAL 
2.265 1.138 1.127 

Gorenjska 

Graduates of all types of programmes -TOTAL 
Age - 
TOTAL 

1.628 919 709 

In gymnasium programmes 
Age - 
TOTAL 

752 461 291 

In technical and other professional programs and 
vocational-technical programs -TOTAL 

Age - 
TOTAL 

542 303 239 



 

Notranjsko-kraška 

Graduates of all types of programmes -TOTAL 
Age - 

TOTAL 
328 142 186 

In gymnasium programmes 
Age - 
TOTAL 

155 103 52 

In technical and other professional programs and 
vocational-technical programs -TOTAL 

Age - 
TOTAL 

111 37 74 

Goriška 

Graduates of all types of programmes -TOTAL 
Age - 
TOTAL 

1.235 562 673 

In gymnasium programmes 
Age - 
TOTAL 

559 301 258 

In technical and other professional programs and 

vocational-technical programs -TOTAL 

Age - 

TOTAL 
370 163 207 

Obalno-kraška 

Graduates of all types of programmes -TOTAL 
Age - 
TOTAL 

765 453 312 

In gymnasium programmes 
Age - 

TOTAL 
378 237 141 

In technical and other professional programs and 
vocational-technical programs -TOTAL 

Age - 
TOTAL 

308 168 140 

 
Source: Statistical Office of the Republic of Slovenia.  

 

Students in tertiary education by statistical region of permanent residence, type of program, 
mode of study and sex, Slovenia, annually 

 

  

2009 
 

Mode of Study - TOTAL Full-Time Part-Time 

Sex - 

TOTAL 
Men Women 

Sex - 

TOTAL 
Men Women 

Sex - 

TOTAL 
Men Women 

SLOVENIA 
Type of 
program 
- TOTAL 

114.873 48.428 66.445 80.467 33.328 47.139 34.406 15.100 19.306 

Pomurska 
Type of 
program 
- TOTAL 

5.684 2.432 3.252 4.151 1.733 2.418 1.533 699 834 

Podravska 
Type of 
program 

- TOTAL 

16.155 6.832 9.323 11.087 4.587 6.500 5.068 2.245 2.823 

Koroška 
Type of 
program 
- TOTAL 

4.121 1.740 2.381 3.012 1.244 1.768 1.109 496 613 

Savinjska 
Type of 
program 
- TOTAL 

15.019 6.193 8.826 10.911 4.372 6.539 4.108 1.821 2.287 

Zasavska 
Type of 
program 
- TOTAL 

2.241 867 1.374 1.496 536 960 745 331 414 



 

Spodnjeposavska 

Type of 

program 
- TOTAL 

3.903 1.677 2.226 2.947 1.237 1.710 956 440 516 

Jugovzhodna 

Slovenija 

Type of 
program 
- TOTAL 

8.407 3.602 4.805 6.347 2.678 3.669 2.060 924 1.136 

Osrednjeslovenska 
Type of 
program 

- TOTAL 

30.190 12.771 17.419 19.871 8.348 11.523 10.319 4.423 5.896 

Gorenjska 
Type of 
program 

- TOTAL 

11.552 4.893 6.659 7.923 3.263 4.660 3.629 1.630 1.999 

Notranjsko-kraška 
Type of 
program 
- TOTAL 

2.967 1.197 1.770 2.114 832 1.282 853 365 488 

Goriška 
Type of 
program 
- TOTAL 

7.056 3.087 3.969 5.332 2.314 3.018 1.724 773 951 

Obalno-kraška 

Type of 
program 
– TOTAL 

 

5.495 2.292 3.203 3.797 1.597 2.200 1.698 695 1.003 

Permanent 
residence unknown 
or abroad 

Type of 
program 
- TOTAL 

2.083 845 1.238 1.479 587 892 604 258 346 

 
Source: Statistical Office of the Republic of Slovenia.  
Data on student enrolment are captured as of 15 October and for a specific year (e.g. 2009) refer to the 

academic year (e.g. 2009/10).  
 
 

 

3.4. INFORMATION SOCIETY 

Internet access and broadband connections in households, development of Internet 

access and broadband connections in households (from 2001), regular use of the 

Internet (percentage of persons who accessed the Internet, on average, at least once 

a week), Internet activities (percentage of individuals using the Internet in the last three 

months for the following activities: on-line courses, sell / buy goods and services, E-mail 

communication, information on goods and services, Internet banking, interaction with 

public authorities, health information search, read online newspapers or magazines, 

listen to web radio or television), e-commerce by private persons (percentage of 

persons who ordered goods or services, over the Internet, for private use, in the last 

year), non usage of Internet (in percentage of the population). 

 



 
 

Table:  Information society data for Slovenia (NUTS I), 2006 and 2009 (Data for NUTS II or NUTS III are not 

available) 

 2006 2009 Index 2009/2006 

% of households with access to the Internet 

at home 

54 % 64 % 118,5 

% of households with broadband access 34 % 56 % 164,7 

% of individuals regularly using the Internet  47 % 58 % 123,4 

% of persons who ordered goods or 

services, over the Internet, for private use, 

in the last year 

13 % 24 % 184,6 

% of the population - non users of Internet 34 % 27 % 79,4 

 

  



 
3.5. SCIENCE, TECHNOLOGY AND INNOVATION 

Total R & D expenditure as a percentage of GDP (all sectors) in the NUTS III region and 

at national level, researchers as a percentage of persons employed (all sectors) in the 

NUTS III region and at national level, human resources in science and technology by 

virtue of occupation (percentage of active population), employment in high- and 

medium high-tech manufacturing (percentage of total employment), patent 

applications to the EPO (European Patent Office) or to national patent offices per 1.000 

inhabitants. 

Table : Science, technology and innovation data, 2007 

 Gorenjska 

NUTS III 

Zahodna 

Slovenija 

NUTS II 

Slovenia 

NUTS I 

R & D expenditure - % of GDP / 1,86 % 1,45 % 

Number of researchers (head count) 545 6.766 8.742 

Researchers - % of persons employed (head 

count) 

/ 1,47 % 0,89 % 

Business enterprise sector / 0,42 % 0,29 % 

Government sector / 0,42 % 0,22 % 

Higher education sector / 0,62 % 0,37 % 

Private non-profit sector / 0 0 

Human resources in science and technology by 

virtue of occupation (% of total employment) 

/ / 30,6 % 

Employment in high- and medium high-tech 

manufacturing (% of total employment) 

/ / 25,7 % 

Patent applications to the EPO (European 

Patent Office) 

/ 38 71 

Patent applications to the EPO (European 

Patent Office) per 1.000.000 inhabitants 

/ 40,539 35,476 

 



 
3.6. TOURISM 

Accommodation capacity (number of bed-places by type of accommodation: 1-2-3-

4-5 stars hotels, guest houses / pensions, B&B, rural-tourism accommodation, youth 

hostel), overnights (number of nights spent by type of accommodation: 1-2-3-4-5 stars 

hotels, guest houses / pensions, B&B, rural-tourism accommodation, youth hostel), 

number of bed-places per 1.000 inhabitants, average length of stay (by type of 

accommodation: 1-2-3-4-5 stars hotels, guest houses / pensions, B&B, rural-tourism 

accommodation, youth hostel), overnights trend in the last 20 years, overnights and 

average length of stay of foreign tourists. 

 

Table: Tourism data for Gorenjska region (NUTS III), 1990, 1995 and 2009 

 1990 1995 2009 

Number of tourists 519.166 343.714 497.337 

% of foreign tourists 49,5 % 49,3 % 72,6 % 

Number of overnights 1.753.956 1.112.780 1.360.742 

% of overnights of foreign tourists 55,3 % 52,7 % 72,5 % 

Number of permanent beds 24.854 19.880 17.687 

Number of permanent beds per 1.000 

inhabitants 

128,5 102,1 87,7 

Average lenght of stay of tourists 3,4 days 3,2 days 2,7 days 

Average lenght of stay of foreign tourists 3,8 days 3,5 days 2,7 days 

 

Table:  Accommodation facilities (number of permanent beds) by types of tourist 

accommodations, Gorenjska (NUTS III), 2009 

Types of tourist accommodations  No of  

permanent 

beds 

 % of beds by types of 

accommodations 

Hotels 5.527 31,2% 

..Hotels* 0 0,0% 



 
..Hotels** 100 0,6% 

..Hotels*** 2.033 11,5% 

..Hotels**** 3.233 18,3% 

..Hotels***** 161 0,9% 

Motels 0 0,0% 

Boarding houses 798 4,5% 

..Boarding houses* 61 0,3% 

..Boarding houses** 186 1,1% 

..Boarding houses*** 349 2,0% 

..Boarding houses**** 202 1,1% 

..Boarding houses***** 0 0,0% 

Inns 296 1,7% 

..Inns* 41 0,2% 

..Inns** 0 0,0% 

..Inns*** 228 1,3% 

..Inns**** 27 0,2% 

Overnight accommodations 124 0,7% 

Apartments 573 3,2% 

..Apartments* 10 0,1% 

..Apartments** 125 0,7% 

..Apartments*** 327 1,8% 

..Apartments**** 111 0,6% 

Camping sites 3.610 20,4% 

..Camping sites* 0 0,0% 

..Camping sites** 1.510 8,5% 

..Camping sites*** 120 0,7% 



 
..Camping sites**** 200 1,1% 

..Camping sites***** 1.780 10,1% 

Tourist farms with accommodation 204 1,2% 

..Tourist farms with accommodation 

1apple 
24 0,1% 

..Tourist farms with accommodation 2 

apples 
11 0,1% 

..Tourist farms with accommodation 3 

apples 
75 0,4% 

..Tourist farms with accommodation 4 

apples 
68 0,4% 

..Tourist farms with accommodation 1-4 

apples 
26 0,1% 

Rooms - private accommodations 224 1,3% 

..Rooms* 46 0,3% 

..Rooms** 95 0,5% 

..Rooms*** 83 0,5% 

..Rooms**** 0 0,0% 

Holiday dwellings - private 

accommodations 
108 0,6% 

..Holiday dwellings* 0 0,0% 

..Holiday dwellings** 59 0,3% 

..Holiday dwellings*** 30 0,2% 

..Holiday dwellings**** 19 0,1% 

Rooms, apartments rented via reception 

desk -  private accommodations 
1.595 9,0% 

Mountain huts 2.234 12,6% 

Company vacation facilities 1.374 7,8% 

Vacation facilities for youth 540 3,1% 

Other vacation facilities 12 0,1% 



 
Other accommodation facilities 258 1,5% 

Temporary accommodation facilities 210 1,2% 

Marinas 0 0,0% 

Total 17.687   

 

Table:  Overnights of tourists and foreign tourists by type of accommodation and average 

length of stay by type of accommodation, Gorenjska (NUTS III), 2009 

Types of tourist accommodations  No of 

overnights 

% of 

overnights by 

type of 

accommoda

tion 

No of 

overnights 

of foreign 

tourists 

% of 

overnights of 

foreign 

tourists by 

type of 

accommod

ation 

% of 

overnights 

of foreign 

tourists 

compared 

to all 

tourists 

Hotels 728.628 53,5% 590.206 59,8% 81,0% 

..Hotels* 0 0,0% 0 0,0% 0,0% 

..Hotels** 5.832 0,4% 577 0,1% 9,9% 

..Hotels*** 249.261 18,3% 211.501 21,4% 84,9% 

..Hotels**** 449.970 33,1% 355.264 36,0% 79,0% 

..Hotels***** 23.565 1,7% 22.864 2,3% 97,0% 

Motels 0 0,0% 0 0,0% 0,0% 

Boarding houses 73.000 5,4% 58.849 6,0% 80,6% 

..Boarding houses* 5.087 0,4% 1.569 0,2% 30,8% 

..Boarding houses** 7.913 0,6% 4.687 0,5% 59,2% 

..Boarding houses*** 36.939 2,7% 32.117 3,3% 86,9% 

..Boarding houses**** 23.061 1,7% 20.476 2,1% 88,8% 

..Boarding houses***** 0 0,0% 0 0,0% 0,0% 

Inns 19.370 1,4% 15.226 1,5% 78,6% 

..Inns* 1.099 0,1% 515 0,1% 46,9% 



 
..Inns** 384 0,0% 252 0,0% 65,6% 

..Inns*** 14.679 1,1% 11.852 1,2% 80,7% 

..Inns**** 3.208 0,2% 2.607 0,3% 81,3% 

Overnight accommodations 6.986 0,5% 4.031 0,4% 57,7% 

Apartments 58.419 4,3% 35.022 3,5% 59,9% 

..Apartments* 178 0,0% 34 0,0% 19,1% 

..Apartments** 7.936 0,6% 4.574 0,5% 57,6% 

..Apartments*** 34.631 2,5% 20.873 2,1% 60,3% 

..Apartments**** 15.674 1,2% 9.541 1,0% 60,9% 

Camping sites 227.804 16,7% 206.963 21,0% 90,9% 

..Camping sites* 0 0,0% 0 0,0% 0,0% 

..Camping sites** 58.730 4,3% 49.608 5,0% 84,5% 

..Camping sites*** 12.864 0,9% 9.552 1,0% 74,3% 

..Camping sites**** 1.341 0,1% 1.325 0,1% 98,8% 

..Camping sites***** 154.869 11,4% 146.478 14,8% 94,6% 

Tourist farms with accommodation 7.611 0,6% 5.786 0,6% 76,0% 

..Tourist farms with accommodation 

1apple 
686 0,1% 370 0,0% 53,9% 

..Tourist farms with accommodation 2 

apples 
690 0,1% 592 0,1% 85,8% 

..Tourist farms with accommodation 3 

apples 
2.017 0,1% 1.470 0,1% 72,9% 

..Tourist farms with accommodation 4 

apples 
3.678 0,3% 3.240 0,3% 88,1% 

..Tourist farms with accommodation 1-4 

apples 
540 0,0% 114 0,0% 21,1% 

Rooms - private accommodations 9.077 0,7% 5.653 0,6% 62,3% 

..Rooms* 338 0,0% 304 0,0% 89,9% 

..Rooms** 2.491 0,2% 2.002 0,2% 80,4% 



 
..Rooms*** 6.248 0,5% 3.347 0,3% 53,6% 

..Rooms**** 0 0,0% 0 0,0% 0,0% 

Holiday dwellings - private 

accommodations 
3.259 0,2% 2.473 0,3% 75,9% 

….Holiday dwellings* 0 0,0% 0 0,0% 0,0% 

….Holiday dwellings** 1.195 0,1% 824 0,1% 69,0% 

….Holiday dwellings*** 1.429 0,1% 1.018 0,1% 71,2% 

….Holiday dwellings**** 635 0,0% 631 0,1% 99,4% 

Rooms, apartments rented via reception 

desk - private accommodations 
42.730 3,1% 29.201 3,0% 68,3% 

Mountain huts 36.642 2,7% 15.728 1,6% 42,9% 

Company vacation facilities 87.842 6,5% 4.223 0,4% 4,8% 

Vacation facilities for youth 45.367 3,3% 4.081 0,4% 9,0% 

Other vacation facilities 155 0,0% 153 0,0% 98,7% 

Other accommodation facilities 8.650 0,6% 5.625 0,6% 65,0% 

Temporary accommodation facilities 5.202 0,4% 3.416 0,3% 65,7% 

Marinas 0 0,0% 0 0,0% 0,0% 

Total 1.360.742   986.636   72,5% 

 

3.7. AGRICULTURE & BREEDING 

 

Cereals (including rice) as a percentage of utilized agricultural area, permanent crops 

as a percentage of utilized agricultural area, active farms (number and percentage 

over 1.000 inhabitants), percentage of cultivated area, agro-food production export, 

agro-food export per country. 

 

Table: Agriculture data, 2009  

 Gorenjska 

NUTS III 

Zahodna 

Slovenija 

Slovenia 



 
NUTS II NUTS I 

Agricultural area (2007) 33.730 ha 148.760 ha 488.770 ha 

Utilized agricultural area / 141.400 ha 468.500 ha 

Arable land / 31.300 ha 175.200 ha 

Utilized agricultural area harvested with cereals 

(including rice) 

/ 9.800 ha 100.200 ha 

% of utilized agricultural area harvested with cereals 

(including rice) 

/ 6,9 % 21,4 % 

Permanent crops (2007) / 9.140 ha 25.840 ha 

% of utilized agricultural area harvested with permanent 

crops (2007) 

/ 6,0 % 5,2 % 

Number of agricultural holdings (2007) 4.480 21.680 75.340 

 

  



 
4. EDUCATION / TRAINING DEMAND and OFFER  

4.1. EDUCATION/TRAINING DEMAND AND EMPLOYMENT - SUMMARY OF 

SURVEY (2010) 
 

(The data here collected are the same as elaborated by Questionnaire 1) 

 

Occupational need expected forecast 2011 New hirings 8%  -  Dismissals 10% 

Growth Rate 2010-2011: - 2 %  

Enterprises expecting to hire new employees  (8% % in total)  -  Growth Rate 2009-2010: - 2%  

Enterprises expecting to hire new employees (size class) 

 

  

Ã 1-9       __12_____ numbers of persons  % _11__   

Ã 10-49    _19______ numbers of persons % _18_  

Ã 50-249  _26______ numbers of persons % _26__  

Ã 250-499 _21______ numbers of persons % _20_   

Ã 500 and over _25_____ numbers of persons % _25_   

Most sectors involved  1) Manufacturing  

Growth Rate 2010-2011: -3%  

2) Construction  

Growth Rate 2010-2011: -8%  

3) Wholesale, retail and repair   

Growth Rate 2010-2011: -2%  

 

Employment forecast Growth Rate Growth Rate 2010-2011:  (-) 2%  

Main reasons for hiring people X Replacement of employees leaving the company 32% 

X Seasonal activities/processes 10% 

ÃReplacement of employees on maternity leave/ other 7 % 

Ã Increasing demand  8 % 

Ã Need to improve company’s quality and efficiency  6% 

X Opening new branches or departments 9 % 

Ã Less reliance on external suppliers 4 % 

Ã Need to expand sales, find new markets 18 % 

X Need to develop new products or services 6 % 

Main reasons not to hire people X Enough employees 19 %  

Ã The present staff is already oversized 9 % 

X Can not be recruited people for budget constraints 42% 

X Can not find workers with the necessary specialization 12% 

Ã The company is closing down or will be sold _16_% 

Ã Lack of sufficient space __2_% 



 
Main involved sectors in new hirings 1) accommodation (5%)   

Growth Rate: Ã Negative __% x Positive % Ã -  stable  

2) Manufacturing (3 %)  

Growth Rate: Ã Negative __% Ã Positive  X -  stable  

3) Wholesale, retail and repair  (3 %)  

Growth Rate: Ã Negative __% x Positive  Ã -  stable 

 

Hirings forecast in 2010 - professional group (%) 

ISCO-08 Major Groups 

Ã 1 Managers   

Ã 2 Professionals    

Ã 3 Technicians and associate professionals 

Ã 4 Office Clerks  

Ã 5 Service and sales workers 

Ã 6 Skilled agricultural, forestry and fishery workers 

Ã 7 Craft and related trades workers 

Ã 8 Plant and machine operators, and assemblers 

Ã 9 Elementary occupations 

1) Service and sales workers (41_%) ISCO 

classification (5) 

Growth Rate 2009-2010:  + 5 %  

2) Technicians and associate professionals (_30 

%)ISCO classification (3) 

Growth Rate 2009-2010:  +2 %  

3) 3) Craft and related trades workers (27%)ISCO 

classification (7) 

Growth Rate 2009-2010:  + 3%  

New hirings education and experiences required No 27%  Yes 73%  -  If Yes   

Ã  Secondary education 60% 

Ã Post-secondary education 2% 

Ã Vocational training 38% 

Main skills required (as from the Q1 list ) 

  

1) Customer orientation  (42 %)(21) NACE classification (I) 

Growth Rate 2009-2010:  +8 %  

2) ICT skills (34 %) (17) NACE classification (C) 

Growth Rate 2009-2010:  +11%  

3) Problem solving (24 %) (12) NACE classification (G) 

Growth Rate 2009-2010:  +4%  

 

Companies that organize training 37% of total no. of companies 

Size class 1 1-9 employees 11% 

10-49 employees 38% 

50 employees and more 72% 

Main sectors involved 1) Information and communication (46%)(23) NACE 

classification (I) 



 
Growth Rate 2009-2010:  0 %  

2) Manufacturing (36%)(18) NACE classification (C) 

Growth Rate 2009-2010:  -2 %  

3) wholesale and retail trade (24)(12) NACE 

classification (F) 

Growth Rate 2009-2010:  -3%  

 

Main sources for enterprisesô job recruitment 

1) Direct contact with employers/employees 

 2) University/School database search 

3) Resume (curricula vitae) received from candidates 

4) Internships /stage 

5) Employers/employees Federations 

6) Job Center 

7) Recruitment Agency 

8) Job search companies (i.e. Adecco) 

9) News- papers 

10) Web sites – internet – Eures 

Size Class 1-9 employees  

1) Direct contact (75%)(n.12) 

2) Recruitment Agency (25%) (n.4) 

3) ______(0%) (n.0) 

Size Class 10-49 employees  

1) Direct contact (50%)(n.30) 

2) Recruitment Agency (30%) (n.18) 

3) Job search companies (20%) (n.12) 

Size Class 50 employees and more 

1) Resume (40%) (n.32) 

2) Direct contact (40%) (n.32) 

3) Job search companies (20%) (n.16) 

 

4.2. EDUCATION AND TRAINING OFFER 

The region has in 4 higher education institutions with state accreditation of the 

programmes and institutions either public or private, within university or independent 

institutions. 

Dominating fields of accreditation: the business management, information systems, law 

and health care. The list is taken from the publication on the website of the Ministry of 

Higher Education, Science and Technology (2009):  

(http://www.mvzt.gov.si/si/delovna_podrocja/znanost_in_visoko_solstvo/visoko_solstvo/d

ejavnost_visokega_solstva/seznam_visokosolskih_zavodov/ # c17053) 

• Faculty of Organizational Sciences, UM FOV, Kidričeva cesta 55a, 4000 Kranj, tel: (04) 

237 42 00 Internet: http://www.fov.uni-mb.si 

• Faculty of State and European Studies (FDS), Predoslje 39, 4000 Kranj, tel: (04) 260 18 50, 

Internet: http://www.fds.si 

• IEDC - Bled School of Graduate Management, Prešernova cesta 33, 4260 Bled, tel: (04) 

579 25 00, Internet: http://www.iedc.si 



 
• School of nursing (VŠZNJ), Spodnj plavţ 3, 4270 Jesenice, tel: (04) 5869 360 Internet: 

http://www.vszn-je.si 

Table: Number of institutions and students in 2010. 

 
Number of 

Institutions 

Number of 

students5 

(in the last Accademic 

year)  

Secondary Education 18 1390 

Post-secondary 

Education 

18 752 

Vocational Training 7  

 

4.3 IMPACT OF THE LOCAL/REGIONAL EDUCATION / TRAINING OFFER 
 

 
SECONDARY 

EDUCATION 

POST-SECONDARY 

EDUCATION 
VOCATIONAL TRAINING 

 < 1 year 

* 

> 1 year < 1 year > 1 year < 1 year > 1 year 

Employment conditions       

Working 20% 30% 40% 50% 95% 5% 

Job searching 70% 40% 60% 30% 5% 3% 

Not working / job searching 60% 30% 60% 50% 5% 3% 

Working experience 

(stage/internship) 

      

Yes 80% 80% 75% 75% 50% 50% 

No 20% 20% 25% 25% 50% 50% 

Useful 95% 95% 95% 95% 95% 95% 

Not useful 5% 5% 5% 5% 5% 5% 

Access to the Labour Market       

Thanks to the course of study (Internship) 25% 25% 40% 40% 75% 75% 

Job listing / announcements   20% 20%   

                                                           
 



 
Public job competition 10% 10%     

Employment centres       

Personal contacts 65% 65% 40% 40% 25% 25% 

Other       

How much time after the graduation       

Within 6 months 10% 10% 20% 10% 90% 90% 

Within 6 to 12 months 10% 10% 20% 10% 10% 10% 

Within 2 years 10% 10% 5% 5% 0% 0% 

Within 3 years 10% 10% 5% 5% 0% 0% 

Utility of the acquired knowledge for 

the current job position 

      

Highly useful 10% 15% 15% 15% 40% 40% 

Enough useful 10% 15% 15% 15% 40% 40% 

Poorly useful / not at all 80% 70% 70% 70% 20% 20% 

Skills required in the job position **       

1) … Customer 

orientatio

n  (40%) 

 Customer 

orientatio

n  (35%) 

 

 Manual 

skills 

(70%) 

 

2) … Relational 

skills 

(30%) 

 ICT skills 

(40%)  

 

 Customer 

orientatio

n  (20%) 

 

3) … Speaking 

(30%) 

 Problem 

solving 

(25%) 

 

 Technical 

skills 

(10%) 

 

 

4.4. DRILL-DOWN OF SKILLS REQUIRED BY REGIONAL ECONOMY 

The data of required vocations in the region are mostly to find at Employment agency. 

With comparison of vocation, it´s code and study program, the special skills that are 

required can be defined.    

The most required skills in the Region of Gorenjska are:   

   

CODE VOCATION Education Degree 

2130.05 Programmer,  developer high 

2142.07 Civil engineer high 

2143.06 Electrical engineer high 



 
2145.09 Mechanical engineer high 

2221.36 Physician High 

2222.06 Dentist High 

2224.03 Pharmacist High 

2229.07 Defektologist in health and social services High 

2340.01 Teacher for people with special needs High 

2411.06 Financial consultant  high 

2411.09 Accountant 
medium length vocational 

upper secondary   

3112.01 Civil foreman 
medium length vocational 

upper secondary   

3112.05 Civil technician  
technical upper 

secondary   

3121.01 Programmer Higher   

3231.06 Nurse 
technical upper 

secondary   

3412.01 Insurance agent 
technical upper 

secondary   

3433.02 Bookkeeper 
technical upper 

secondary   

5122.04 Cook 
short length vocational 

upper secondary   

5123.04 Waiter  
short length vocational 

upper secondary   

5132.01 Nurse assistant  
short length vocational 

upper secondary   

7122 Mason 
short length vocational 

upper secondary 

education 

7123.03 Ironworker 
short length vocational 

upper secondary   

7124.04 Carpenter 
short length vocational 

upper secondary   

7131.01 Roofer 
short length vocational 

upper secondary   

7136.06 Heating installer  
short length vocational 

upper secondary   

7136.08 Plummer 
short length vocational 

upper secondary   

7137.01 Electrician 
medium length vocational 

upper secondary   

7211.06 Metal worker 
short length vocational 

upper secondary   

7212.01 Welder 
short length vocational 

upper secondary   

7222.02 Locksmith 
short length vocational 

upper secondary   

7222.03 Toolmaker 
short length vocational 

upper secondary   

7223.04 Turner short length vocational 



 
upper secondary   

7411.03 Butcher 
short length vocational 

upper secondary   

7412.03 Baker 
short length vocational 

upper secondary   

7412.05 Confectioner 
short length vocational 

upper secondary 

education 

7422.03 Joiner 
short length vocational 

upper secondary   

8323.01 Bus driver 
short length vocational 

upper secondary e  

8332.02 Mechanist 
short length vocational 

upper secondary   

 

As we can see, there are 38 different vocations required in the Region. Among them:  

 

EDUCATION LEVEL % 
short length vocational upper secondary   52,63 
high   26,32 
technical upper secondary   10,53 
medium length vocational upper secondary   7,89 
higher 2,63 

 

The most required skills are in the vocational level (3 years of secondary education). 

Next to them, almost one half, are skills in the high education. 

There is only one in higher education and app. 20% is skills in the level of 4 year upper 

secondary education. 

It is also obvious that the most required skills are in engineering, health and informatics, 

no matter about the level. 

 

4.5 SUMMARY OF UMAR FINDIGS 

Slovenia’s populations has increased significantly in recent years, largely thanks to high 

net migration as a result of favorable economic trends and the consequent increase in 

demand on the labour market after the enlargement of the EU. Since 2006, the 

population has also again been growing due to a positive natural increase. Slovenia 

recorded 2,042,335 inhabitants in June 2009. The number of births, which had declined 

for more than 20 years, has been rising since 2004. The age of women at first childbirth is 

ever higher. Life expectancy is increasing, and infant mortality, which is among the 

lowest in Europe, almost halved between 2000 and 2008. The share of old people 

(aged 65 and over) in the total population is therefore growing. In a few years, total 



 
population will start to decline, according to Eurostat’s population projections, while the 

process of ageing will accelerate. 

These projected demographic changes call for systematic measures of population and 

employment policies as well as public finance policy. 

 

POPULATION PROJECTION, SLOVENIA 2008 - 2060 

 

 

NUMBER AND AGE STRUCTURE OF POPULATION BY REGION, 2000-2009 

 



 
Following an extended period of improvement, the labour market situation started to 

deteriorate in the last quarter of 2008 with the impact of the crisis. In 2000–2008, the 

number of employed persons increased and unemployment declined, which was also 

reflected in a falling number of recipients of financial social assistance and 

unemployment benefits. These favorable trends were brought to a halt by the crisis. The 

number of employed persons declined, while the number of unemployed increased, 

which translated into a higher number of recipients of financial social assistance and 

unemployment benefits. Similar trends have been also observed for statistical regions. 

Given that the number of the unemployed increased more notably in 2009 in regions 

with below-average unemployment rates, regional disparities declined, but with a 

significantly higher registered unemployment rate. The government responded to the 

crisis by passing two interventive acts aiming to preserve jobs and by increasing the 

participation of the unemployed in active labour-market policy programmes, thus 

preventing even higher unemployment growth. Both acts have played an important 

role in preserving jobs; however, in certain sectors, they may only postpone urgently 

required restructuring. With no rapid improvement of the labour-market situation in 

sight, labourmarket policy is faced with the great challenge of increasing participation 

of unemployed and employed persons in education and training programmes, and 

public works schemes, to increase their employability. Furthermore, it will also be 

necessary to gradually transform measures aimed at preserving jobs, which should be 

temporary and targeted to help enterprises to weather the crisis. 

 

Movements in the areas of participation in education, completion of education and 

educational attainment are mostly favorable. Among the main challenges are how to 

ensure sufficient pre-school capacity, how to reduce the impact of socio-economic 

factors on students’ learning achievements and decrease differences in participation 

of adults in education with regard to their socio-economic characteristics (age, 

educational attainment, activity status and profession). Trends in the area of books and 

libraries are favorable, by and large. Library membership, per capita number of library 

visits and per capita number of library units loaned increased in 2000–2007, while there is 

still room for improvement in terms of visits to cultural institutions (increasing the number 

of visitors to museums and exhibitions). Access of households to the Internet has 

increased markedly over recent years, in particular the share of households with a 

broadband connection, which is at the level of the EU average. The share of Internet 

users has also been on the rise, in the last year also more notably for groups where the 

potential to expand Internet use has been insufficiently developed (people with lower 

levels of education, people older than 35 years). Until a few years ago, people mainly 

relied on print media for information on daily events, while recently, due to higher rates 

of Internet access, increasing numbers of people are getting their daily news online, 



 
and this is also reflected in lower circulations for daily newspapers. People are inclined 

to dedicate less time to follow news and current affairs, in part made possible by 

newspaper articles on the web, which tend to be shorter and less detailed. 

 

Based on the Laeken indicators we can conclude that social cohesion in Slovenia is 

relatively high, as Slovenia is ranked at the top of the EU.  

Slovenia recorded the lowest income inequality in 2008, the lowest share of jobless 

households with dependent children and the lowest share of early dropouts. A relatively 

effective system of social transfers played an important role in lowering income 

inequality in Slovenia, given that the risk of poverty would almost double were it not for 

this social state aid. Slovenia also scores favorably in the EU in terms of other quality of 

life indicators (such as crime rate, number of homicides, as well as share of the 

population feeling threatened in their immediate neighborhood). However, Slovenia 

notably exceeds the EU average as regards fatal road traffic accidents and suicide 

rate. Trust in other people and in institutions as an indicator of social capital is also low in 

Slovenia, although Slovenia does rank in the middle of European countries in terms of 

happiness and satisfaction with life. The new material deprivation indicator, which 

shows how people actually live, indicates that material deprivation increased in 2008, 

even if it is relatively low compared with the EU. The increase is largely due to high 

inflation in 2007 and 2008, by our estimate. The risk of poverty increased somewhat in 

2008, though it was still among the lowest in the EU. Certain population groups remain 

highly vulnerable to the risk of poverty (the unemployed, the elderly, single parents, 

tenants, etc.), to which special attention must be paid in times of financial crisis and 

rising unemployment, as unemployment translates into deeper poverty, increasing 

mortality and suicide risk. 

 
Labour market and employment 

 

The socio-economic position of individuals in society is significantly determined by their 

situation on the labour market.  

Labour-market movements are related to economic activity, which decelerated 

significantly in the first three quarters of 2008 and declined in the last quarter of 2008. 

The economic crisis has also started to show on the labour market, albeit with a lag. This 

chapter analyses employment and unemployment trends in 2000–2008. For 2009, we 

used the available monthly data from the Statistical Register of Employment. As the 

economic crisis also affects the social position of the population, we also present the 

changes in the number of recipients of unemployment benefits and financial social 

assistance, which are strongly linked to the situation on the labour market. In 2000–2008, 



 
the situation on the labour market was improving, but started to deteriorate towards 

the end of 2008 due to the economic crisis. 

 

Employment 

This chapter first covers the movement of the employment rate in Slovenia according to 

the Labour Force Survey (LFS), which provides internationally comparable data on 

employment and unemployment rates. However, as the Labour Force Survey is 

conducted quarterly in Slovenia, detailed data are usually available with a lag of more 

than five months after the end of the relevant quarter. To present labour force 

movements in Slovenia for 2007–2009, we have therefore used data on persons in 

employment based on the Statistical Register of Employment (SRE), which are published 

monthly, 45 days after the end of each month. 

 

The employment rate was increasing in 2000ð2008 (age group 15ð64). 

Economic growth in 2004 contributed to a sizeable increase in the employment rate, 

which also continued to rise in 2008, when economic growth had already slowed. In the 

analyzed period of 2000–2008, the employment rate increased by 5.5 p.p. for men 

(72.7% in 2008) and by 5.8 p.p. for women (to 64.2% in 2008). Broken down by age, the 

employment rate increased most notably for older age groups (see Table 5). Despite 

the higher employment rate for the age group 55–64, where the Lisbon strategy goal is 

set at 50% by 2010, Slovenia still has one of the lowest employment rates of the elderly in 

the EU. 

 

The employment rate in Slovenia is above the EU average.  

In 2008, the employment rate of the age group 15–64 totaled 68.6%, which is above the 

EU-27 average (see Table 5). The employment rate of women (age group 15–64) has 

exceeded the EU average ever since it started to be measured, and this is likely due to 

the high proportion of women that had already been employed before the transition. 

The employment rate of men almost reached the EU average in 2008, despite the gap 

having been still relatively wide in 2000 (3.6 p.p.). 

 

Only the employment rate of women increased in 2008. In 2008, the number of 

employed women increased more notably (3.5%) than the number of employed men 

(2.4%), though in 2000–2008, the number of employed women had risen at a slower 

pace than the number of employed man. In 2008, the employment rate of men was 

even slightly lower than in 2007 (by 0.1 p.p.), which can be attributed to the fact that in 

2008, the economic crisis first hit sectors that mainly employ men. The employment rate 

of women increased by 1.6 p.p. in 2008, which also translated into a higher total 

employment rate. 



 
 

In the first half of 2009, the employment rate was lower than in 2008. The employment 

rate totaled 66.7% in the first quarter of 2009, 0.4 p.p. less than in the first quarter of 2008; 

in the second quarter of 2009, it was 0.7 p.p. lower than in the same period of 2008. 

 

After growing rapidly in 2007 and in the first three quarters of 2008, employment started 

to decline in the last quarter of 2008. 

 Strong employment growth, which had started in 2007 and totaled more than 3% y-o-y, 

also continued in the first three quarters of 2008, but decelerated significantly in the last 

quarter of 2008. The number of persons in formal employment (employed and self-

employed), which had been increasing to October, began to decline in November. In 

December, all activities posted a significant drop, mainly due to the termination of 

temporary employment contracts. In December 2008, the number of employed 

persons increased by 1.8% y-o-y, while it had still been about 3% higher in September. 

 

The number of persons in employment also continued to decline in the first half of 2009. 

As shown in the Table 6, the number of employed persons mainly declined in private 

sector activities, most notably in manufacturing (C) as a result of domestic and foreign 

orders, which dropped especially in the period following October 2008. Among 

manufacturing sectors, in the period from June 2008 to June 2009, the number of 

people in employment declined most notably in the manufacture of metal products 

except machinery and equipment, and in the manufacture of electrical appliances. 

The latter would have seen an even more dramatic drop in employment, had it not 

been for the interventive act on partial subsidizing of full-time work adopted in January 

2009. Based on the applications filed for this subsidy, more than 50% of persons 

employed in the manufacture of electrical appliances started to work shorter hours in 

March–September 2009. 
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Participation of young people in primary schools, upper secondary schools and tertiary 

education In the period 2000/2001ð2008/2009, the number of pupils in primary schools 

decreased, yet the number of enrolled pupils is expected to increase over the following 

years due to rising birth rates. A total of 163,458 pupils were enrolled in primary 

schools77 in the school year 2008/2009,78 a drop of 0.8% on the year before and 11.1% 

lower than in 2000. The number of pupils enrolled in primary schools in 2007 and in the 

period 2000–2007 declined more than the EU-27 average. The drop in the number of 

children attending primary schools is related to demographic changes (low birth rates) 

and the decrease in the size of generations for enrolment in primary school. However, 

since the number of live-born children has been on the increase since 2004, a rise in the 

number of pupils enrolled in primary schools is expected in the coming years. All pupils 

attending primary school in the year 2008/2009 were enrolled in nine-year primary 

school.  

 



 
Slovenia enjoys a high international position in studentsõ learning achievements; 

however, these are strongly influenced by an individualõs socio-economic status. The 

findings of the international 2007 Timms study 79 show that the mathematics 

achievement of fourth- and eighth-grade Slovenian pupils is slightly above the 

international average, while their science achievement is significantly higher. Given the 

relatively favorable position of Slovenia in international comparisons, pupils’ learning 

achievements are strongly marked by the socio-economic status of their parents. 

Higher education of parents is associated with higher levels of achievement by 

children, with the highest levels of education being attained by children of parents with 

university education and the lowest by children of parents with completed primary-

school education only. These differences in learning achievements are also suggested 

by national examinations in elementary schools. In the school year 2007/2008, the 

highest levels in mathematics performance were achieved by students in Central 

Slovenia, the Goriška region and Notranjskokraška region. In the first and the third region 

there is an above-average share of population with tertiary education. The poorest 

results, meanwhile, were obtained by students of the Pomurska region, which has the 

highest share of people aged 15 or more years with low educational attainment, 

followed by the Podravska and Zasavska regions. 

 

The number of young people enrolled in upper secondary schools is declining due to 

demographic reasons. Participation in upper secondary schools still remains rather 

high, but has witnessed a slight drop in 2007. According to the latest internationally 

available data, the participation rate of those aged 15–19 in upper secondary 

education was the highest among EU-27 countries, thus substantially exceeding the EU-

27 average, as was already the case in the previous years of the period 2000–2007 

(2007: Slovenia: 79.7%; EU-27:59.0%). However, a slight drop was recorded compared 

enrolled in upper secondary education is declining as a result of the decrease in size of 

the generation for enrolment in upper secondary schools. In the school year 2008/2009, 

83 a total of 87,501 students were enrolled in upper secondary schools. Their number 

had dropped by 4.5% compared with the previous year and by 16.5% compared to 

2000. 

 

The structure of young people participating in upper secondary education by type of 

educational programme has undergone a significant change in the period 2000/01 to 

2007/08. In 2008/09, the share of young people enrolled in two-year lower vocational 

and three-year upper secondary vocational programmes from the period after 2000/01 

continued to decrease, and enrolment rates in vocational technical programmes and 

in the preparatory course for the Matura exam have also been in decline for several 



 
years, while the share of pupils enrolled in grammar schools and four- and five-year 

upper secondary technical and other vocational programmes has continued to grow.  

 

The share of young people enrolled in programmes which provide direct enrolment in 

tertiary education has been rising and was slightly above the EU-27 average in 2007. In 

terms of accessibility of tertiary education, the share of young people enrolled in or 

completing upper secondary programmes that provide direct access to tertiary 

education is of major importance. In 2008/2009, 84 the share of young people enrolled 

in programmes that provide direct access to tertiary education totaled 83.7%, which is 

an increase of 0.9 p.p. on the year before, signifying a continuation of the positive trend 

from previous years. Compared with 2000/2001, this share increased by 11.5 p.p. In 

2007, the share of young people enrolled in programmes providing direct enrolment in 

tertiary education was just above the EU-27 average (Slovenia: 81.8%; EU-27: 81.0%), 

while rose faster than the stated average. 

 

In 2008/2009, the number of applications86 for higher-professional and undergraduate 

university programmes was for the first time in the period 2000/2001ð2008/2009 smaller 

than the number of enrolment places. The number of applications exceeding 

admissions in higher-professional and undergraduate university programmes has been 

dropping since 2004/2005, and in 2008/2009 the number of applications for the first time 

fell below the number of enrolment places, by 7.8%. The numbers of available places 

increased by 2.9% in the last year, to a total of 25,647, while the number of applications 

decreased by 6.2%, to a total of 23,658. In the period 2000/2001–2008/2009, the number 

of enrolment places rose, mostly due to growth in the number of higher-education 

institutions, while the number of applications declined, primarily as a result of 

demographic changes (decreasing number of pupils enrolled in upper secondary 

schools and in graduates from upper secondary schools). 

 

The ratio between the number of students enrolled in tertiary education and the total 

population in the 20ð29 age group increased slightly in 2008ð2009. It was 40.0%, an 

increase of 0.1% compared with the previous year, putting a halt to the positive trend 

established in the years since 2000–2001. As regards the ratio between the number of 

students enrolled in tertiary education and the total population in the 20–29 age group, 

Slovenia outpaces the growth of the EU-27 average and is ranked among the leading 

EU-27 countries on this indicator. Moreover, in 2000-2007 the stated ratio increased more 

than the EU-27 average. In 2008/2009, the number of students enrolled in tertiary 

education saw a drop for the second year running, but rose substantially compared 

with 2000/2001. However, the favorable picture of participation in tertiary education 

conceals certain problems (fictive enrolment, low efficiency in studies). 



 
 

The participation of adults in lifelong learning is relatively high, but has been on the 

decline for several years. According to the labour-force survey (LFS), 13.9% of the 

population aged 25–64 took part in formal and non-formal education in 2008, putting 

Slovenia above the EU-27 average (9.6%), but still behind the countries with the highest 

participation rates in lifelong learning (Denmark, Finland and the United Kingdom). 

However, despite the relatively favorable international standing of Slovenia, it should be 

noted that participation in lifelong learning has been gradually decreasing over recent 

years. 

 

The participation of adults in formal and non-formal education is above the EU-27 

average. According to the international Adult Education Survey, there were 40.6% of 

adults90 aged 25–64 participating in formal or non-formal education in 2007, exceeding 

the EU-27 average by 4.6 p.p. Participation in formal education totaled 8.7%, 2.4 p.p. 

above the EU-27 average, while 36.2% of adults attended non-formal education, which 

is 3.5 p.p. above the EU-27 average. In Slovenia, the most frequent barriers to education 

among those that did not pursue education but wished to do so were: education 

conflicted with their work schedule (55.5%), education was too expensive or they could 

not afford education (48.5%), family responsibilities (37.7%), and, least frequently, they 

were not confident with the idea of returning to something resembling school (7.3%), 

did not have the prerequisites (7.6%), and age or health reasons (15.5%). 

 

As regards the participation of adults aged 25ð64 in formal or non-formal education, 

there are differences in terms of the selected socio-economic characteristics. 

The participation in education of the population aged 25–34 is almost twice as high as 

the participation of the oldest age group observed (55–64 years). This has several 

causes. Compared with the young population, the older populations on average 

expect to have less benefit from education; a large part of education is related to the 

needs of work and the labour-activity rate is relatively low among the older age group. 

A frequent barrier to education is age or health reasons, which were reported by 31.6% 

of people aged 55–64 who did not pursue education but wished to do so. Participation 

in education also reveals great differences in terms of educational attainment. The 

participation rate increases with higher levels of education, with the participation rate 

of those who have completed no more than primary school far behind the 

participation rate of those with an upper secondary and tertiary education. The share 

of people who stated that education was too expensive or that they could not afford 

education is much higher among people with a lower level of education than those 

with an upper secondary and tertiary education (68.1%; upper secondary: 48.9%; 

tertiary: 33.2%), which is also related to the lower income received by individuals who 



 
have completed no more than primary school. People with a lower level of education 

often regarded age or health reasons as the biggest barrier to education, which is also 

related to the relatively high proportion of people with a lower level of education in 

older age groups. Data on participation in education by activity status indicate the 

highest percentage for people performing intellectually more demanding professions 

which require a higher level of education (1–392 according to Standard Classification 

of Activities), and the lowest for people performing less-skilled professions (8–993 

according to Standard Classification of Activities). Participation in education is also 

characterized by differences depending on population density, which are still relatively 

small due to the daily migration of the population from intermediate-urbanized and 

sparsely populated areas to their workplace in larger urban centres that also offer a 

wide variety of education options. 

 

Graduates, educational attainment of adult population and population mobility. The 

completion rate in upper secondary education is high, but in 2007 a drop was 

recorded. In 2007, it stood at 91%, exceeding the EU-19 average, and also that of OECD 

members, by 7 p.p. However, compared with 2006, this level fell by 6 p.p. Considering 

the high level of upper secondary education qualification, the share of early school 

leavers remains rather low compared to the E-27 average, amounting to 4.3% in 2007 

(EU-27: 15.2%). 

 

The number of young people completing secondary school is declining due to less 

numerous generations. As a result of declining enrolment in upper secondary schools, 

fewer students are completing upper secondary school. In 2007/2008, 21,762 of students 

completed upper secondary school, which is a drop of 6.1% on the year before. 

Compared with 2000/2001, this number decreased by 13.0%. 

 

By changing the structure of young people enrolled in upper secondary education by 

type of programme, the structure of young people completing upper secondary 

education is also altered. In the period 2000/01–2007/08, the highest increase was 

registered in the share of young people who completed the grammar-school 

programme, 95 totaling 39.8% in 2007/08, which was a rise of 14.7 p.p. on 2000/01. 

Moreover, another rise was observed in the share of students completing vocational 

courses, while there was a drop in the share of young people completing other 

programmes. The increase in the share of young people completing grammar school 

may be attributed to better opportunities for further education at tertiary level in 

comparison with those who completed other educational programmes. 

 



 
In the period 2000ð2008, the number of tertiary education graduates increased 

considerably. The growth in number of higher-education institutions and accessibility to 

tertiary education and the situation in the  labour market, was marked by increased 

enrolment in tertiary education, and consequently also by the number of graduates. In 

2008, there were 17,221 graduates, 3.2% more than the year before and 49.8% more 

compared with 2000. A substantial increase was also observed in the number of 

graduates per 1,000 people aged 20–29. In 2008, they amounted to 60.3%, an increase 

of 21.5% compared with 2000/2001. According to the number of graduates per 1,000 

people aged 20–29, Slovenia ranks in the upper half of EU-27 countries. Furthermore, it is 

also ranked in the upper half of the EU-27 in terms of the increase observed in the 

period 2000–2007. 

 

The educational attainment of the population is gradually improving. The higher levels 

of educational attainment of the adult population aged 25–64 are due to higher 

participation rates in upper secondary and tertiary education. According to the Labour 

Force Survey (LFS), the share of the population within the 25–64 age group who have 

completed no more than primary school education decreased in the period 2000–2008, 

and the share of adults with lower or middle-level vocational education, general upper 

secondary or postsecondary vocational education also slightly dropped, while the 

share of population with upper secondary technical education, higher undergraduate 

education (higher professional and university undergraduate) and higher postgraduate 

education slightly rose. 

 

Slovenia is above the EU-27 average in terms of a low share of adult population with low 

levels of education and tertiary education and in terms of a higher share of population 

with upper secondary education. According to the Labour Force Survey, the share of 

population with low levels of education amounted to 18.0%, 10.5 p.p. less than the EU-

27 average. There were also 59.4% of people with an upper secondary education, 

exceeding the EU-27 average by 12.3 p.p. As to share of population with tertiary 

education, Slovenia, with 22.6%, lagged behind the EU-27 average by 1.6 p.p. In the 

period 2000–2008, the share of population with a low level of education decreased 

more than the EU-27 average. The increase in the share of people with upper 

secondary education was moderate; however, in the previous year’s observed, this 

share was significantly above the EU-27 average. The share of population with tertiary 

education rose above the EU-27 average. 

 

The large volume of educational mobility reveals two social processes: social and 

economic changes and the democratic character of society, which provides every 

individual with the opportunity to obtain the education for which he/she strives and has 



 
the skills for. Every society is composed of more or less closed classes on the hierarchical 

ladder of social power, wealth, influence or knowledge. It is also characteristic of all 

societies for the classes with more power to make every effort to protect their privileges, 

thus preventing those with little social influence to substitute them – that is to preserve 

the existing hierarchy of social power. Moreover, every individual usually strives to 

improve his/her position in society by moving up to a higher or more influential class. 
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Indeed, social mobility is a process in which individuals are rising and falling from one 

social class to another. These two processes are in constant opposition – one tries to 

preserve an unaltered state (e.g. the caste system), while the other demands changes. 

Most societies fall somewhere between the two extremes. Still, it is not just social justice, 

but also modernization, with the related growing need for educated people that forces 

societies to transform closed caste systems into open societies in which, in principle, 

access to any education and social position is guaranteed in accordance with 

people’s capacities. Moreover, the volume of transitions between (educational) classes 

reveals the open and democratic nature of any individual society – the greater the 

levels of transition, the more open the society. This is why intergenerational mobility 



 
depends so heavily on both the openness of society and the pace of technological 

change. However, the most important part of mobility is educational mobility: the 

transition of people from one educational group to another, both within groups as well 

as between generations. 

 

4.6 SUMMARY OF RELEVANT EUROSTAT FORECASTS 
EUROSTAT'S POPULATION PROJECTIONS FOR SLOVENIA BY SEX AND AGE GROUPS, EUROPOP2008 AND 

COHESION REGIONS, 2008-2030, CONVERGENCE SCENARIO 

 



 

 

 

Gorenjska region is approximately 1/3 of population of Zahodna Slovenija. We can 

anticipate that such trend projection is similar for Gorenjska region. Till the beginning of 

the next decade the numbers of inhabitants in age class 15-59 years will decrease from 

200.000 to 188.000. 

  



 
There are two major sources of information was analysed:  

 SLOVENIA: IMAD (institute of macroeconomic analysis and development, UMAR), 

Statistical office of Slovenia and  RS government Social overview 

 and EU: Eurostat.  

 

Their findings are significantly in contradiction therefore is not feasible to predict 

business tendency with high accuracy. 

 

 

 

 

 

  



 
5. CONCLUSIONS 
 

Knowledge (education) in the 21 century has become a key development factor. 

Education and training is the only possible answer to the challenges of technological 

and structural changes. 

Low variety of undergraduate and graduate programs in Gorenjska forces local 

authorities to act as soon as possible. Surveys uncover needs of the economy in the 

regio. The following higher education institutions/fields ere identified as the most 

important:  

 Information Communication Technology and Mechatronics, 

 Health care 

 Construction 

 Chemistry - polymeric, 

 Energy 

 Aviation engineering and maintenance 

 Biomedical engineering 

 Hotels and tourism 

 

Identified as important skills within EU context and E/T Struct project are: 

 language skills 

 intercultural E/T 

 environment protection 

 sustainable growth 

 renewable energy (solar, wind, water) 

 elderly care (e-inclusion, e-health, extending working period due to pension 

reforms) 

 

The labor market shows the gap between the education demand and supply. This 

means that education must be adapted to the needs of regional economy and 

modern requirements / standards of knowledge, while developing new educational 

programs. 


